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—. N Company overview

1 AT E 9+ Company profile

WG TIZZNEARATR, AT 2014 48, JEMEEA 3 1470, AL a TR

WARAFR MR T AR AFALT ARSI G T e B R AR R, 2 EK
BT ER A IRAIER Al RS R, Bl e m— & SoRFE G,
& AR G, WETREREL .

Bellen Chemistry Co., Ltd. Yantai is founded in 2014 with a registered capital of 300 million CNY,
is a wholly owned subsidiary of Bellen Chemistry Co., Ltd. The company is located in high-tech
industry cluster area, Jinling Town, Zhaoyuan City, Yantai City, Shandong Province. It is a national
high-tech enterprise, a gazelle enterprise in Shandong Province, and a specialized and special new
enterprise in Shandong Province. It has built a technology R&D center in Yantai City, an enterprise

technology center in Yantai City, and a smart factory in Yantai City.
) FEARSS T bR R 2 Al S E NI E BSR4 0T R All,  as FAR N A A B

Wegwta s ok, A — AL AMU IR S5 . RSG5 1 BT 2451 PR ST B BUWT A S iRk
% (CROD . T Mk AL % B BLI T2 WE & S Ak 55 (CDMO)  J2 7 b Ak A 77 A A ik 55
(CMO)

The company mainly serves international mainstream pharmaceutical enterprises and domestic
start-up new drug research and development enterprises, providing customers with small molecule
chemical innovative drug research and development, pilot scale up, production integration
outsourcing services. The scope of services covers R&D outsourcing services (CRO) in the clinical
research phase of innovative drugs, process R&D outsourcing services (CDMO) in the
commercialization preparation phase, and commercialization manufacturing outsourcing services
(CMO).

1.2 324k Corporate culture

1.2.1 AFf#fiy Company mission

FREATIE SN T 2450 — s e 2 IR 57 &

Continue to build an excellent small molecule drug one-stop chemical service platform
ST, B UAZERR. AR MR T 2O R BRAT TR 55

Unlock the potential of employees and strive to grow our business with dedication, integrity and

1
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collaboration

B SRR R R, RECEIH. A3 IS T R

We value partnerships with our customers to provide innovative, competitive and sustainable

solutions
1.2.2 A7 B & Company vision

KT LLZ P OO ISR R, IO RIRTER 259U L) Tk, AUETY
P2 AR RT3 G IR S5 HEIE T

Develop first-class customer-centric partnerships and become the preferred, professional and

innovative chemical solutions service provider in the field of innovative medicine.

1.2.3 AT XHMEM Company culture values:
T 4E =44 Reliable and efficient
1E B IRSE Integrity and honesty
Frel it Continuous improvement
R A5 Stay enthusiastic

[#145 ¥ Solidarity and cooperation

JE BB 58 H 0> Beijing R&D Center ¥ TEW &K H L Shanghai Process Chemistry R&D Center

AR AE = E

Manufacturing Plant in Shandong
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1.3 #+ & B fE&iE Social responsibility commitment

iR A A A, AR A RS BRAREAT R — MR AT, 5 ARE S
AR, FAPR AN AR B AT A M S A R TT AR, AR A e e R A, A
WA SRR, A iliE,  BIREIR G ISR RN PR T8 BRAR 2% BRAT P 45 8 R FE SR

Quality is the life of the enterprise, integrity is the soul of the enterprise. Medical science and
technology industry is a special industry, closely related to people's lives. We will spare no effort
to fulfill the commitment to all stakeholders. At the same time, we have implemented a sustainable
development strategies throughout the entire life cycle of our products, from product research and
development, raw material procurement, manufacturing, energy resources utilization and waste

management.

I LS TRHAT (B ENE) - (R EEESER G SAEEM, sy E
K W BATMAR AL & SR BEARE

Abide by laws and regulations: strictly implement the Drug Administration Law, the
Implementation Regulations of the Drug Administration Law and other laws and regulations, and

comply with the relevant national, local and industry social responsibility management standards.

2. WOk fERE: MR T TR, iR R LI, FbrfE T, Bl #®iass).
WA TE-RIUTHN. BELTERABIMALS, 8557k TN ER, I8 708 A T
BRI N2, R E I AL 03 TARAG, M B v A .

Occupational health: to provide employees with a healthy and safe environment for work and life,
prohibit child labor, discrimination, forced labor, punishing employees and a series of behaviors.
Respect employee’s wish to join the labor union, comply with the labor law requirements, and
strive to provide employees with growth space and opportunities for learning and exchange,
organize regular annual medical examination of employees, and do a good job in occupational

disease prevention.

3. waEWR AR, %4, HAREIMN TN TR, HA WL EHS 8118 %
EWRTAR. WIFZEE RN, WEZEEHAR, BRSO RIBE, Brikisg,
B T REDRFEAR RIAL B, Dyt 2 PR 3 ORI fh 5 R 55

Safety and environmental protection: As a pharmaceutical company, safety and environmental
protection have become the top priority in our work, and our company has set up EHS department
to manage safety and environmental protection work. Follow the principle of safety first, build a
safety management system. Adherent to the concept of green and low-carbon environmental

protection, prevent pollution. Do a good job in energy saving, emission reduction and waste
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disposal, and provide safe and environmental protection products and services for the society.

4y BOREIH: AE—FKULBIHKED . DL oL A w], BATES T 8% Akt = 61
M ERIFR, BERIRRS O E T A BORFIAA™ dhiilid, b EAREFE, BT
MR, S AR St R

Technological innovation: As an innovation-driven, customer-centric company, we are committed
to creating value for customers and society at the same time, but also actively explore the
development of green chemical processes, technology and product manufacturing, decrease the
consumption of raw materials, reduce the negative impact on the environment, promote the
company's green transformation.

5. BRI J7 A ISR A S =05 AL S STV S, WAR AR & BBk
W A A BRI B, B D R R

Voluntary Acceptance of assessment: We voluntarily accept social responsibility assessment
activities from third-party. If the company violates the above commitments, the company is willing
to take corrective measures according to law and gradually improve the system.

1.4 2T Social responsibility strategy

Oy ) AT RRE R B A A RIE AL & TR A RIESE, 6] g BZ 0 D) SR H bR
FIFLKN, & BRI A B B4 SR AT RE SR R T T TAE, IR Ig B Retl it 2.
IR I A 2 AH 57 s RARR s m, i A 3k Aol FNHE N Ak S T RR S R R o

In order to ensure the effective implementation of CSR, the company's senior management is
responsible for setting strategic objectives and planning, managing and coordinating the company's
social responsibility and sustainable development work, so as to ensure that the company's
operations can bring positive impact on the society, the environment and stakeholders, and thus
promote the sustainable development of the company and the whole society.

1.41 XN EEEF R TH /L Responsibilities for enterprise managers and

employees

BRI SE LN AR B S, REAWA. EEAN, EMAMBEENRE, RRER T
57 AL A
Pharmaceutical enterprises should establish a people-oriented concept, care for enterprise people,

respect people, pay attention to people's education and development, and protect employees' labor
rights and interests.
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1.4.2 SR FIEVERI B 54 Liability to creditors and partners

Xt AL ) A AR DT S AL A N R A DR, A B A M A EAS A A
POTEIROR, iR G TRIKrE, ARG HE, AT Pl AR e T 0k (1 e mes S AR KA G
&, KRR,

For the enterprise's partners, including the suppliers and sellers, the enterprise is in line with
cooperation, mutual trust, the sense of responsibility to others, to form a stable partner, promote

each other, so as to form a stable and loyal strategic partnership, common development.

1.4.3 &5 F 5T Social credit and legal responsibility

1B PAGE ST AL 25 F SR T, Oy E R SPEH L AR RO,
Advocate and abide by the responsibility of social credit and laws, and become a conscientious
enterprise with "strong commitment, good faith, and law-abiding."
1.4.4 3 & A 22V 5 4E Responsibility for social welfare undertakings
TENBATFREIMALR, IRA R RS S 88 EAN T, X248
MBE R ERED) . XS E SR RR . RIEM S Ig B RA . IREHHE SIS

As an organization with economic ability, enterprises should have the responsibility to return to
society and actively participate in social charity activities, such as raising social welfare funds,
supporting social cultural and educational undertakings, paying attention to vulnerable groups in

society, and providing social help.

1.4.5 XS FIE . FHPRF 7 /E Responsibility for social resources and environmental
protection

B 2 PR G B, R A SRR REDR I B

Advocate the rational use of social resources and the concept of protecting the ecological

environment and energy saving and emission reduction.
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15 Fl&ZEH X F IR 5 5 4 i Stakeholder identification and

communication

A RS R TTVAE A 2 TUEE B B By . A SRE BRI 2 M 5
T % BN BUR R A H G AT XA, et ol SO R AN T SRR T

Stakeholder communication is an important part of corporate social responsibility management.
The senior management leadership of the company conducts two-way communication with
employees, customers, suppliers, government and social organizations in an all-round and multi-

angle manner to promote the continuous prosperity and development of corporate culture.

FA TR 23 AR S B A oy At SRR R AR, E 2 A IREATT 3, neR 5 A i
FHIRTT WX Va8, S T ARAN B2 5 YRR S, S BORTE fUA s AR R R, TR
JEICIR, BERKREE 1, IR A AL, SRR v FPE R

We take stakeholder communication as an important part of our corporate social responsibility.
Through various channels and means, we strengthen dialogue and communication with
stakeholders, timely understand and respond to the demands and suggestions of all parties, build
harmonious stakeholder relations, form development consensus, gather development forces, jointly
solve development problems, and cooperate to promote sustainable development.

EZS - ESY PSPPIV

Multi-channel communication with relevant parties.
1.5.1 MV % T Enterprise employees

ALFM Haesl. 540, SE0M. S48, FEpS%

Employee handbooks, skills training, brochures, promotional videos, publicity boards, theme

meetings, etc

AP SCAEERI RALERERE I B i TN

Corporate culture training, job skills training, new employee induction training
LRI AT, WA giie. %

Old staff with new staff, internal learning exchange meetings, department meetings, etc
HLIE . S, BT R fREE

Telephone, enterprise wechat, E-mail, etc
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1.5.2 & Customer

[T B ERE A RSN AR RARALARAE . S

Advertising multimedia publicity, service hotline, corporate official website, telephone/video

communication, corporate visits, etc

1.5.3 BRI

Bz 5. W/ PHAE ., B W E

Site visits, telephone/email communication, corporate visits, etc.

1.5.4 BUF

TARLCAR . 2T M. AiEs). B3RS

Work report, visit guidance, corporate website, public welfare activities, charitable donations, etc.

1.6 S TEEEM 534 CSR Importance Analysis

AV EATHE R TUE, AREH S BATH S TR . VR 2 DTS AR

EOR, BRI TROA R T RO SIEEE R, O SUETT R G R % TS TE A
fRzLarse, ik g M emie, R A B ARBLsSEEZ M,
FUSHERE AL S SUE AR, — TR HE G MAERL, IAHlmosEE ], HaAmin
BB SR AU E B, priuaE s, R KRR fda s 5 i Rens e vk it
B2 TR, VIS AR B R /Y. A TR RIS BERIRS 20 P AR DR A, IRBFA IR
RIS ATFFEE R, ISP ABURI A TIBATHEN, AR St A s ghlk, 205 ik it 2 39E
JEATHARELR

ZI AR AL TUE B SR RN L8 2038, Flast e Stk Bk, R
WA MR AR T B e, B e SCBL AT ek e, DI Se AT b AR ST, AIE KA
ESNIEE

Fulfilling social responsibility is an inevitable requirement for the enterprise to conform to its own
corporate culture, practice its social responsibility commitment, and implement its social
responsibility strategy. It is also a core premise to define key responsibility directions and
coordinate various responsibility tasks based on the results of stakeholder identification and

7
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communication, running through the whole process of enterprise operation and management with
irreplaceable practical importance.

Solid promotion of social responsibility work can, on the one hand, build a bottom line for
compliant operation, help achieve efficient operation management, promote standardized and
transparent corporate governance and continuous optimization of management, prevent operational
risks, and ensure the long-term stable operation of the enterprise; on the other hand, it can fully
implement various social responsibility measures, effectively carry out protection of shareholders'
rights, protection of employee rights and interests, and rights and interests protection of suppliers
and customers, deepen environmental protection and sustainable development, adhere to the
principle of human rights and fair operation, actively participate in social welfare undertakings,
and fully meet the requirements of performance of social responsibility.

This work integrates the concept of social responsibility into all links of enterprise operation,
balancing economic benefits with social and environmental benefits, and protecting the legitimate
rights and interests of all stakeholders. Helping the enterprise achieve sustainable development,

earnestly fulfill its main responsibilities, and create long-term social value.
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. #£&FfE Social responsibility

2.1 L FTEBITIE N Performance of social responsibility

AFEEIT B S RIEFER, SRR E SBT3, WEesrE. 2adr. ik
e, R 9780 EH G W2 A TRIETDR, NP A REEZ SERHiils,
ATl 2R 1 55 . MENBRZ Ak, AR ET B, AR, st s BT
FFFEER RS, SCRFREE S, WEM AN, BRFEAH BRI D .

While committed to its own development, the company also actively fulfills its social
responsibilities, honest and trustworthy, safe production, occupational health, protects the
legitimate rights and interests of workers, meets the development needs of employees, provides
more suitable employment opportunities for jobseekers, and strictly fulfills its the obligations to
promote social benefits. As a pharmaceutical company, our company adheres to the concept of
protecting the environment, saving resources, and sustainable development of green chemistry, and
supports charity, keen on social welfare, the pursuit of scientific innovation and technological
progress.

2.2 BRZFRIEZRIP Protection of shareholders' rights

NE RN AR ATFRRN, @ 2 B/ WA, ORIE VB IRIE
Wiy, JT RS HE A FVAE . A

The company adheres to the principle of "fairness, justice and openness" and ensures smooth
communication channels through meetings, telephone/network conferences and other measures to
facilitate communication and interaction between investors and the company.

QBEHHE, PHRAR, Bl

Create value, return to shareholders, and contribute to society.

2.3 51 T R3P Protection of employee rights and interests

2.3.1 BRN@ R 5% 4 Occupational Health and Safety

®  Efitez 4 TEIBE Provides a safe working environment
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=

T

On ) E SIS A 53 AR R e A RS EAT SRR A, R SCER T I E R & . &l
Jix A w AT VAL e PERI R S BIVEE T, AL iy ARG .

The company regularly identifies and evaluates the risks affecting the health and safety of
employees, and accepts the supervision and inspection of relevant departments. The company is
evaluated by a professional third party, targeted protection and preventive measures are formulated,

and regular medical examinations are organized for employees.

Hil e @ar 7 /g atrs . WM E RS B SR, JRAEAER 70 2 XK E R i
RS FHACBOMEMB AR L, Bt TIHRIa M HeBUN B, MRS MM, fF

EHIOYE RIS, BT AR, BT T 1SO 45001 BRMA#RER ZRNIE . 2024 4F 2 5] R Kk A AT ]
S HRMD A AN 2 VR ENE R IIAT N, RHMBUEAATBURT, WA RAES TAEMKRIIET H

[

N —

At present, a system of safety production and occupational health management rules and
regulations has been established, and warning signs, emergency rescue methods and escape routes
are posted in the production and office areas. Equipped with fire equipment, rescue equipment,
such as emergency medical boxes. Fire drills are done regularly every year to prevent problems
before they happen. The company has passed ISO 45001 Occupational Health System certification.
In 2024, there were no violations of occupational health and safety laws and regulations, no
administrative penalties, and no work-related fatalities.

K HITRE EHS 57)IA1 EHS fajdl, DARE 63 TR Aft 1 @O @ AN 22 a7 R I, Hiorid
e allEZR S OFSE < ONANR 1 PNAR VS UEIVYNAR

Monthly EHS training and EHS newspaper are conducted to provide employees with a better
understanding of occupational health and safety issues. Develop and establish a group of trained
first responders, firefighters and emergency responders.

HyE 2 L 50 i@ FE Pay attention to the physical and mental health of employees

HfR A TR, SERFAFEZ. ArEHEL . SORBRAAKEX, &Y IpERRTE,

PTHRE . Jash 2 HARGESD, S R TER, RORCTARIS ), SeE ARG . BBy
RGP RE, AR AL RN 5 TRCAR T S B TARRY A i, FF o i IR AL vE M. #7id&
IIpAVASZER

Making sure employees happy is just as important as being healthy. The company provides fitness,
recreational facilities and rest areas, and regularly holds group activities such as basketball games,
tug of war and sports meeting to encourage employees to exercise, release work pressure and
improve work mood. Establish a sound labor protection system, according to the nature of the
position for employees to distribute tooling and necessary work protection supplies and provide
employees with a spacious and comfortable office environment.

NG R TIE S, W PEGE ek, 7 5 TARIRFEIN, e D BRI

10
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In order to facilitate employees' commuting, additional shuttle buses and routes were added to
facilitate employees' commuting and reduce carbon emissions.

2.3.2 3| 5 f& Training and development

ATIRFTEII 4. BB KEBUR, PRGN T —BEME. RiG. VEAF LR
FIFHAMLE], 78 AR LR, iR RE. ATFEES (HERE) , RER TREE
. 2024 FEAEHTHHEE 51 N.

The company pays attention to the platform to attract talents and borrow wisdom development
policy and has scientifically and systematically formed a set of standardized, flexible and suitable
for the company's actual employment mechanism, fully mobilizing morale and seeking common
development. The company strictly abides by the Labor Contract Law to protect the legitimate
rights and interests of employees. The company hired 51 new people in 2024.

UM RIFA, 57 0 TR R BRSO, AR RO A ) 4R e
WIHHIR A R G, R T AR TSRS L R T2, ST b 2T ok
SRR, BRI, BB SR TFRAL S AL . AR 4R
WL, SR TSI 2024 FERABIMINTHAIER Vi 5.8 Ti76, BUHGRRIE
M2 AR -

From the first day on the job, according to different positions and responsibilities, new employees
will have different personal training plans, annual training plans and company-level training plans
to ensure that they understand the company culture and business information. According to the
training needs, through online, offline or practical operation, participate in different courses
training, training effects are evaluated. Conduct special training on business knowledge weekly.
Encourage employees to participate in external training according to business needs. There is total
spend of 58000CNY for personal certification eg.special operations certification.

BT RN TR RIHLE], vk R TH R . AFEANT. AIE. SHPEN, e
1 B. 7 A RRTRAEF . B MFEREN S, JEEDFEEEM A TRE. 2024 £ 15
82 N, ¥k 18 No

Establish post promotion and post transfer mechanism, pay attention to staff career development.
Adhering to the principle of fairness, justice and reasonableness, the company provides promotion,
job transfer and salary adjustment opportunities for employees in January and July every year,
focusing on talent selection and employee development. In 2024, 82 employees were promoted,
and 18 employees were transferred.

TEFMA R, BTSRRI . AR 2 DR S H AR A, PRI A T
EVER S . AFAEFIH BRI, TR —4 . LA HOR (KA B miRAG. T
BER . AR HAENSE . ARSI E S DGR, ST S R R TR 8 25 2

11
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Eb’

B E SR DTRR S Sl A I

We improve the compensation system, establish a competitive incentive system, fair social
insurance and other compensation and welfare systems, and protect the legitimate rights and
interests of employees. The company's welfare system includes two days off, five insurance and
one fund, year-end bonus, technical (post) allowance, high-temperature subsidy, work-related
injury condolences, and various holiday benefits. The company will issue additional bonuses
according to business performance, personal performance, contribution value and other factors,
and set up incentive measures such as outstanding contribution award.

2.3.3 U7 5¥43& Listening and communicating

TENTYRE AN ST o AR EANR T00E BSAR R HDO TRV . 2 =] 850 R T ik S

RILFEAR X A F s e R P ) AN W (Bt S B A RIS, dnss B RA DM 770 3X 4k
Bt e b Is B R P S, T AP s PR A SO A E R AT

Establish communication and feedback mechanisms. Including but not limited to we-chat, email
and face-to-face communication. The company encourages employees to speak freely, identify and
raise problems and suggestions about the company's operations. While promoting feedback
mechanisms, it also strengthens teamwork. The implementation of these measures in the course of
business operations can further monitor and address any violations of corporate culture and values.

AEWOL T RIS, HTEITARAMEITZ RS, E. 2024 FIBATE 107 /1
2 E) B R L2 INIX e 5 o
The company sets up the funds for team building which is used for the interaction and cooperation

within and among departments. In 2024, a total of 0.107 million CNY was costed in team building.

The company encourages employees to participate in these activities.

2.4 N EE PP EERIP Rights and interests protection of suppliers and

customers

AR (L P BRI BE X LR R EAT 2 PP AR AEEK FEBh IR AT HE e,

ST BE TR BT BAED RIGEEAT M i, e gt ARt RN AE A A e
B S UL A 2278 2o

Impartially evaluate suppliers according to the supplier management system. Do not default or
pressure payment. Help suppliers to make corrections, improve the supply capacity and quality
management level. We strictly monitor the procurement and safeguard the interests of suppliers.
At the same time, the intellectual property rights and honest business terms are clearly defined in

12
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the contract.

INEIE RGN BE— AL, 3RS T GB/T 23001-2017 Rl 23006-2022 P56 IE &8 FAA ZIA

iE, AWrsE R S, LA AIERTERER R, Jy Bt B R AT 138 S
SRV A IR R, et BNV RSO OREE . R ks RS TT RS R
THRIH RS, MBS LIANF AR R, BRI, B, Flaadt=.

The company attaches great importance to the integrated construction of supply chain and has
obtained the GB/T 23001-2017 and 23006-2022 certification management system certifications. It
constantly improves the procurement process and mechanism, establishes a fair and just evaluation
system, and creates a good competitive environment for suppliers. Establish strategic cooperative
relations with important suppliers, promote the supplier's improvement and transformation in the
concept of supply security, quality, price and service, identify with the company's management and
procedures from the concept, form a consensus, complement each other's advantages and share

benefits.

NERGEST IR RAT SR, ARG 4, DAORIEGE RS () B R . RN R HE

H SIS, BB R M A A T Z R, eI, IR . AT AT, TR
TR, AR RAEIRAA I M5 55 . BT mR . R 63 T AT R I B I
W WHE N, AHREENBER e AR A EE R TILE . 2024 SE BT 7 L O, BORBENE RIX A
(5] PR e P TE A RS, 0 A2 1 IR

The company strictly abides by and performs the contract, settles disputes through friendly
negotiation to ensure the reasonable and lawful rights and interests of suppliers. At the same time,
we give full play to our own advantages and assist suppliers to solve production and process
problems to achieve common progress, sharing and win-win. Promote open bidding, implement
sunshine procurement, and put an end to shady practices, commercial bribery and improper
transactions. All senior management and procurement staff have special anti-bribery and anti-
corruption training, and relevant training materials are shared with all employees in the company.
Special training has also been carried out in 2024 to ensure that different business ethical risks are

addressed and compliance requirements are met.

AvEE RV N AR, P ARSI, R R

Al 3 b 5515 B A S AN T VA I A

The company communicates with suppliers on development strategy, corporate culture and
business information through high-level visits, supplier audit, telephone communication, network

communication, technical exchange meetings and other forms.

P DL E R TTIRAT (Gal AR b Py SR XU B A W S LSS B,

RE M.

All employees who are above the supervisor level shall sign the Non-Competition Agreement. The
risk management Department of the headquarters shall supervise all business activities of the

13
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company to ensure compliance.

FRORY . AT N BN, SR SEREROR T B, AR S A IR N R 1 5

fih b, #AORS T B AEdE 22 4 CRFEEWAIEEE) , 2l ISO/IEC27001:2022 15 B %45
FRAR RANIEE T

Information protection. Implementation of strict internal management processes, the use of
advanced technical means, in compliance with relevant laws and regulations and standards to
ensure information and data security (including trade secrets, etc.), has passed the
ISO/IEC27001:2022 information security management system certification.

M2k s, RAZZEPEARS, FNXEEETINE, RPMEMARGLE, HE N TR
FRSE Tl B =5 CRUESUE 2 A B

Network security. Protect networks and systems by encrypting communications, developing

internal processes, and hiring professional third parties to ensure data security and management.
YiE e 4. MRAE RALAN X373, BB VT MR AN T4, HH5E 15 % 05 3 e 17 1) Y i

Physical security. According to the classification of posts and regions, set access rights and access

control, and specify the activities and scope of visitors.

BEERSII IR A LR B2 MR R, Bk RSB IFE . e 2 e, B

MFRAEHEAT AR T, RN RS

Organize information security-related system training for all staff twice a year and require all staff
to attend and take the exam. Conduct regular internal audits of data security, management and

processes, and issue internal audit reports.

KR BB B L A R AT PN A B B2, SEBRNRBUE B e IR . U AT RE AR LR

BUATH9, VRO RS, 8 RO T Tt e SR IERSCER A, RIS X6 P AN R SRR A3t AT G — M8, a8t
RN AL 2024 5228 F AR B AEARAT SRR BUR KA RT3

The Intellectual Property Department manages intellectual property through contracts and internal
management systems. Regularly search and identify possible infringements, assess risks, and
develop countermeasures. Procurement of genuine software, and unified supervision of the use and
download of software to avoid infringement of intellectual property rights of others. In 2024, the
company did not have any litigation and disputes related to intellectual property rights.

2.5 FEBRIPEAFE LR Environmental protection and sustainable

development

M T2 A IR A R IRZ, R DUEIEBU) TRBRIA R 7L BRI A 2
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TR PAAT IR P 8 B P2 o 25 A K LV S S8 K [ TSCR PV A A8 v R /K i
HEHRIR . WA B SCET FRREAE ™ S o S 50 35 (10 5 BRI L B OB AR B L T /K HEIR S
A A JF AN BRIk g b A R AL A 7= 0 IR 75 3%, el D [ RS HEUR ),
(EIREEON e/ N SN R

Bellen Chemistry Co., Ltd. Yantai always committee to the social mission of low carbon
environmental protection and resource conservation. Strictly implements the water and electricity
management system, strengthens the assessment of hydropower consumption, increases the
consumption of hard water recycling and utilization, and does a good job in the maintenance of
electricity and water facilities, equipment and facilities to use low-energy products. The
establishment of a sound management system including waste treatment, sewage discharge, the use
of chemical principles and technology from the source to reduce and eliminate industrial
production of environmental pollution in order to reduce the discharge of waste to the environment,
SO as to save resources, green chemistry.

TEAAGERIECHE H bR 2022 S HEHEHER E B 2026 FELHARCHE EH AR, BL 2021 SRR
RFEAE, 2026 FEEE I PAERIBRHEE (Scope 2) Eb 2021 £ED 5%. 2024 A FLE
BT A% ) A TR SR R RIS N T B AREAT T R

CO; emission reduction target: Set a short-term emission reduction target by 2026 with the
approval of the management in 2022. Based on the carbon emissions in 2021, the carbon emissions
per million output value in 2026 (Scope 2) will be reduced by 5% compared with 2021. In 2024,
the group adjusted its goals when it reviewed and developed its environmental sustainability policy.

2021Total 2022 2023Total | 2024Total 2021Metric 2022Metric 2023Metric 2024Metric

Cc0o2 Total Cc0o2 co2 ton/revenue | ton/revenue | ton/revenue | ton/revenue
emission co2 emission emission (Scope 2) (Scope 2) (Scope 2) (Scope 2)
(Scope 2) emission | (Scope2) | (Scope2)

(Scope
2)

9350.28 11169.85 | 10755.39 9144.24 4452.51 4407.98 4058.64 4903.08

Tons Tons Tons Tons Tons Tons Tons Tons

INFEIHESL EHS #8177, 1B SFHRMY A R AN 22 4y g, JEIT ISO 14001 335 BIAA RN,
FEVISiE B A TR EHAIZE . 2024 420 7] K R AATANE A AAH IE AT N, R
PATATAT B 5T &

The company has established EHS department, which abides by occupational health and safety
laws and regulations, and has passed ISO 14001 environmental management system certification,
which has been effectively applied to the company's management and operation. In 2024, the
company did not have any violations of environmental and related laws and regulations, and there

was no administrative punishment.
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FIBEELUIERAEAN APP, B2 RGN, HEAT AL IE I, JRDARGKRAE A . A IR I AT
WA BT REBIIE . IBATIN, X REFESEI HEd% .
Introducing training software and apps to reduce offline training, paperless training, and reduce

paper use. Before purchasing equipment and facilities, priority should be given to energy-saving
facilities. Real-time monitoring of energy consumption during operation.

Zif 2024 FERIRFMEELEW, ARSI TAHE TEEREP AR, IR
WIR, R R CRFTATIE. 160 AR pb . AR &HHE TRtk

B S A RNCIR S e,  TRRES 0157 B H AR SEI .

In conjunction with 2024 Find waste and rationalization suggestions activities, the company
encourages employees to find waste of resources and energy in the daily work process and put
forward improvement plans. Support resource-saving, clean and sustainable business models. Each
department of the company makes energy saving plans and reports the implementation progress to
the head office every six months, and the engineering department is responsible for supervising the

realization of the goals.

2.6 A F122 24T Human rights and fair operation

AT TR S SRR, T FLERSE T A R, AR T . T
DRI IE S T4 54709. ARRHERI AL AT W T, SRR =B T it AR
A TR 2004 FARRKIURIN, AIES 254955 SIRME I AB R

The company not only strictly abides by the relevant laws and regulations, but also has established
an internal management system to prohibit corruption, bribery, fraud, monopoly and unfair
competition strictly. The company conducts internal audits of all operations annually and engages
third parties to conduct audits to ensure that the audits are fair and independent. In 2024, the
company did not find corruption, unfair competition and other integrity-related disputes and

lawsuits.

2.7 2 A# B Social welfare undertakings

FEIETEAT NG, A AL AR EENE, SR EL RIFRIRR. KA
N SCRETI, AE“REE . FE A @B E Oy E fOCRRUE, RN &R RN Sk,
i 3 TR, PASEBMT BN 2 54 2 B I m Fhlk

In terms of ethical behavior, the company abides by social ethics and business ethics, and
establishes good relations with relevant parties. In terms of public welfare support, our company
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regards "charity, education and social construction" as key support areas, while senior leaders

actively take the lead, ordinary employees warmly respond, and actively participate in various
social public welfare undertakings with practical actions.

RIEHAEMILE. AFDMRHESAE, NE SRR REHEEE. Z5TFENE
JLEREIH, FaNGUHEIR 2 [ BN, SO TN Z T, ibbAIea — e
NS RTEZN:

Focus on education and children. In order to promote the development of colleges and universities,
the company donated education funds to Qingdao University of Science and Technology.
Participated in the "Hope House" childcare project, take the initiative to claim and donate 2 "Hope

houses", committed to helping poor children, so that they can have a good learning and living
environment.

Bt LA, RRER IS RIERRTE. BRI,

Sponsors public welfare activities. Sponsor social basketball games and football matches every
year.
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=. Bz’ EEH Efficient operation and management

3.1 FHEM A ETE Continuous optimization of management

N I A B EDR, B AR BN, STHEF S MFES M EYE Ak
i, SRARERE . W RRTE AL S A e, W OREE IR SRR 2L . JTEA 5%k
WA, AFEATECRE I H RGOS RE T, W IH 25 AR e %, N
AT AP A 2 5 A 2 RN XU T AT T, 3T 3E Al S AR 2 XU R T, AW Sl a) RREER

In accordance with the requirements of modern enterprise management, the company follows the
corporate governance norms, implements the management and control system of the board of
directors, the Board of supervisors and the management team, and strengthens the standardization
and institutionalization of decision-making procedures and rules of procedure. Make sure the
scientific, standardized and professional level of major decisions. In the process of making
investment project decisions, the company comprehensively considers the economic,
environmental and social impacts of the project, and carefully conducts researches on both
corporate interests and social effects. Create a win-win situation for enterprises and society, and
continuously achieve sustainable development.

32 A A A M IEIE Corporate governance standards and

transparency
LA, AFMKYE (AFRE) « GEFRE) A RIEEEIARTEE SRR, 3t
BT AnFlER) , EEENAHEN, EEICRALHIRE.

In recent years, in accordance with the requirements of relevant laws, regulations and normative
documents such as the Company Law and the Securities Law, the Company has further amended
the Articles of Association to improve the corporate governance structure and improve the modern
enterprise system.

3.2.1 AR5 AR K< Shareholders and General meeting

N FEREFARE TR KB, #i R IR A P AL AT (B R B

The articles of association of the company clearly stipulate the rules of procedure of the
shareholders' meeting to ensure that all shareholders enjoy equal status and exercise their rights.
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322 R Controlling shareholder

P E IR AN S R 2R B PR L B A 43 T I =] I oS S A P 8 s B, A &
A RILEB AR . AFERBR S AFEN R B W HURIANY 555507 T A BARAL.
The controlling shareholder of the Company does not directly or indirectly interfere with the
company's decision-making and production and business activities beyond the rights of
shareholders and does not harm the interests of the Company and other shareholders. The

controlling shareholder of the company is independent from the company in terms of personnel,

assets, finance, organization and business.
3.2.3 EH 5FFE < Directors and board of directors
N R A IR AR RUE AR P IR E T, SE RS I NEN N R AT G E R A 7] 3

FEMTRIE ;& 7 B REN S 2 UG R A B AR s

The company shall select and appoint directors in strict accordance with the procedures prescribed
in the articles of association, and the number and composition of the board of directors shall comply
with laws, regulations and the articles of association. The articles of association give clear
instructions on the rules of procedure of the board of directors.

3.2.4 WEH 5K =2 Supervisors and the board of supervisors

AT RIS A RTINS R G FRH A = 2 BN G M S A
The board of supervisors can independently and effectively exercise the power of supervision and

inspection over directors, managers and other senior management personnel.

3.2.5 ZRPET 521 R AL #H Performance evaluation and incentive and constraint

mechanism

AT RGN = B BN S SO AR AEFIRR T, AR SR o0, I R A R A R
. MNEPEHANGPTTEE e, I KA

The company actively establishes performance evaluation standards and procedures for senior
managers and makes corresponding modifications and improvements in time according to the
implementation situation. The duties of senior managers shall be further standardized and detailed

and announced to the public in a timely manner.
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3.2.6 F|zitH5%# Stakeholders

WIFIZEAH DGR, AFIRE R B EGRN . L. AER SR A RE MEERR], I
SRR G 1E, SRR AR RS R

The company can fully respect the legitimate rights of creditors, employees, partners and other
stakeholders, and actively cooperate with them to jointly promote the sustainable and healthy
development of the company.

SRERAM GEAROCHE , BATREEALIX . By PERNRE . R SN S AN O 2 M AL, 3,
HEBLRN 2 SHER AR E,  FF 5T IR IR S AR o T REAFAE (1 )

We respect human rights among external stakeholders such as communities, customers, suppliers
and shareholders. We engage in promoting respect for human rights in our supply chain and work
with interested parties to address issues that may exist.
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M. 8455 E 8 Summary and prospect

2024 4F, AFEBMEERAIF LZE, AP Bk, SEILEEL S POE R e KRR, HAL
BasTroRe, SCBLR R R, JE IR TR RS i KA, BRI S AR R M A m gk, il 7
A E K S

In 2024, the company continued to in-depth study of technology and production technology, to
achieve rapid and stable growth of the main business at the same time, pay attention to the
protection of rights and interests, to achieve sustainable development, to maintain the maximum
benefits of employees, and actively participate in public relations and public welfare undertakings,

and made gratifying achievements.

2025 4FFA TR LUSE i i) TAR RS BEAN 55 FORSEIIIAIE, SR it 5 A, JF R
BRIV RIS, TERREE KRR AR RIFEIR, AWresE s d it st E
BARER, ABREARETH S TUENE R, s SRR a7 VIR 522
Wi, A GEEE A 7] A B AT A 2 SR RSt A ad Foll, SEILE &5 et 2 SR

In 2025, we will continue to accept the supervision of all sectors of society with a fuller working
attitude and a down-to-earth enthusiasm, and while grasping the development opportunities
brought by the pharmaceutical reform, completing business development and expanding the scale
of enterprises, constantly improving the construction of the company's social responsibility
management system, and constantly exploring the focus of effectively fulfilling social
responsibility. Strengthen communication and exchange with partners and other stakeholders, so
as to promote the company to better fulfill social responsibilities and support social welfare
undertakings and achieve harmonious development of itself and the whole society.

21



2024 ANV B AT HE 2 T I 1t BE
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F. SRIC S Performance Summary

2024 43 B KPI I & 2024 Main KPI summary

KPI

Result

Note

TRHAEBR S (L 2)
CO2 reduce (Scope 2)

-10.1%

2023 2022 EXTEE 2021 EFAL R D 8.8%A 1%
BRHEICR, 2024 BrAlFBUa B GER 2) NiX 4 i
%, (HEE 2 AMB RIS R B>, &R E 1A
B AU HE A-10.1% Compared with 2021, the carbon
emissions per unit of output in 2023 and 2022 decreased
by 8.8% and 1% respectively. The total carbon emissions
(Scope 2) in 2024 were the lowest among these four
years. However, due to the impact of the external
environment, the output value decreased, resulting in a
carbon emission reduction of -10.1% per million output
value.

[ERIAER SR S

Business ethics training rate

100%

AN RAT R

Misconduct behavior case

AN RAT WEARFAFOFE B, B, AN IEXF, Al
METMRAT S, AUMER, RE, seEss
Incidents of bad behavior reporting include
discrimination, harassment, unfair treatment, use of child
and forced labor, improper conflict of interest, fraud,
money laundering, etc.

EUNDeE P S

Confirmed cases of corruption

e 13 A G A S 5
Feedback from the survey on social
dialogue

Acceptable

2024 4F G TAREAL IS 2 42 4F 2 K, ik 21 T 388 A,
WA R EA R T AR, FRAAIN 51K J S 0
OREApTER

In 2024, the employee representative social dialogue hold
two times in a year, covering 388 employees, including
but not limited to communication on work environment,
welfare and personnel development.

A LA R 22 4 A S At
Feedback from the survey on Employee
Health& safety

good

2024 4 388 4 G L, RIFHBEIREL 109945 K, RFK 8
NI

ARG R REEAE LORESEE Ok, 1B EHS
i, 2 EESTAHEFA CREVKIND , 6 ARZEF
e

2024 388 employees, 109,945 cumulative days of
attendance, 8 hours per day.

During the year, there were 9 incident and near miss
happened. There were 1 general EHS incident, 2 medical
treatment incidents (without loss of working hours), and 6
attempted incidents.
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Bellen

TARAE . B E S5
Feedback from the survey on working
conditions

good

Tl — iR 388 N, A4 BT ORI AN A ey £k

W o
Five insurances and one fund cover all 388 people,
including medical insurance and industrial injury medical
insurance.

RN 2 Fee AR 11 25 5 it
Feedback from the survey on career
management &training

good

2024 FNEEI, ZARI 98 ¥k, FLEHIZ 16900
NG NEEAL: Jl 12 0 L) 52 NIk,
UL Fl 186 Ik, FLHFINZ) 22901 AX; T
ZHBHD: TR, 893 NIR: E I 441K,
5164 NiR. AMEREEUIN 66 NiR. PSR IIN K
235 91.5 /N

2024, internal training, safety training 98 times, a total of
about 16,900 person-times; Personnel Department:
Training 12 times, a total of about 52 person-times;
Quality Department organized: 186 trainings, a total of
about 22,901 person-times; Process Department
organization: 7 times, 893 person-times; Production
Department organization: 44 times, 5,164 person-times.
External training 66 person-times. The average annual
training duration per employee is approximately 91.5
hours

RN, BATERB
Feedback from the survey on
diversity/discrimination & harassment

Acceptable

2024 4251 388 N, LRI 79 A

i £ 20.4%

P RE R L 6 44, 1.5%,
RTDHRIE4 N, BRIENS A

By 2024, it has 388 employees and 79 employees
Account for 20.4%

6 women in middle and senior management, accounting
for 1.5%,

The employees are 4 ethnic minorities and 5 people with
disabilities

vk A RBEER D AR 2% 3 BRI 4 5Bk
Note: Survey result classification: 1. Unacceptable 2. Acceptable 3 Good 4 Excellent
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