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—. N Company overview

1.1 A7) E 4T Company profile

WG TIZZNEAIRATR, AT 2014 48, JEMBEA 3 1470, RAbaNa Tk 4R

WARAFR MR T AR AFALT IAE G T e B R AR I, 2 EK
BT EAR A RAIER Ak RS SRR, Bl e m— & SoRFEE G
e H A O, WMETEGEL .

Bellen Chemistry Co., Ltd. Yantai is founded in 2014 with a registered capital of 300 million CNY,
is a wholly owned subsidiary of Bellen Chemistry Co., Ltd. The company is located in high-tech
industry cluster area, Jinling Town, Zhaoyuan City, Yantai City, Shandong Province. It is a national
high-tech enterprise, a gazelle enterprise in Shandong Province, and a specialized and special new
enterprise in Shandong Province. It has built a technology R&D center in Yantai City, an enterprise

technology center in Yantai City, and a smart factory in Yantai City.
A FEERSS T B b AR 2 4lk e B D6 BT 2GR Al R RN TR

Wregwta s HalBoR. A — AN IR S . IR SHIEHIA 5 1 BT 2451 PR ST B BUWT A S iRk
% (CROD . T Mk Ak #E % B BLI T2 WE & S Ak 55 (CDMO)  J2 7 b Ak A 77 A A ik 55
(CMO)

The company mainly serves international mainstream pharmaceutical enterprises and domestic
start-up new drug research and development enterprises, providing customers with small molecule
chemical innovative drug research and development, pilot scale up, production integration
outsourcing services. The scope of services covers R&D outsourcing services (CRO) in the clinical
research phase of innovative drugs, process R&D outsourcing services (CDMO) in the
commercialization preparation phase, and commercialization manufacturing outsourcing services
(CMO).

1.2 324k Corporate culture

1.2.1 A f#fiy Company mission

FRELATIE SN 7 23— s 2 R 55T &
Continue to build an excellent small molecule drug one-stop chemical service platform
A TIE S, B3 /ICARER. WS 5 2O FEBRATTA ML 55

Unlock the potential of employees and strive to grow our business with dedication, integrity and

collaboration
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BEMESE AR, 1RAEEE . B SR Fra i r &

We value partnerships with our customers to provide innovative, competitive and sustainable
solutions

1.2.2 A 5] B Company vision

R AIAZ PO ORIEARAK SRR, FRBON QIR ER 25 U8 I ) Tk i) G
AR T S R 55 (L o

Develop first-class customer-centric partnerships and become the preferred, professional and
innovative chemical solutions service provider in the field of innovative medicine.

1.2.3 AT S ENR Company culture values:
T 5E 52U Reliable and efficient
1E B 15K Integrity and honesty
Fra it Continuous improvement
LR¥E#E Stay enthusiastic

45 HME Solidarity and cooperation

LR BVF A 0 Beijing R&D Center ¥ T 28 & # > Shanghai Process Chemistry R&D Center

IR A= He e

Manufacturing Plant in Shandong
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1.3 #+ & B fE&iE Social responsibility commitment

R A A A, AR A RS BRAREAT R — MR AT, 5 ARE S

BARSG, BEPRANE AR JJH AT BT R AR5 B, e b AR A A, MO
WA SRR, A iliE, BIREIR TSR RN PR T8 AR 2% BRAT P 45 80 R FE SR

Quality is the life of the enterprise, integrity is the soul of the enterprise. Medical science and
technology industry is a special industry, closely related to people's lives. We will spare no effort
to fulfill the commitment to all stakeholders. At the same time, we have implemented a sustainable
development strategies throughout the entire life cycle of our products, from product research and
development, raw material procurement, manufacturing, energy resources utilization and waste

management.
I WS RHUT (GIREENE) o (REENESERY) AR, Wy E
W7 BATMEAR R AL 2 DA B AR E

Abide by laws and regulations: strictly implement the Drug Administration Law, the
Implementation Regulations of the Drug Administration Law and other laws and regulations, and
comply with the relevant national, local and industry social responsibility management standards.

2. WOk fERE: MR T T, AR R L mIAsE, FbrfE T, Bl a5,

WA TE-RIUTHN. BELITERABIMALS, #5573k TN ER, J£55708 1 T
PR A RIFIAS IR 2 ST IRy, R e I 2R 00 Tk ksr, M PO B 6 A

Occupational health: to provide employees with a healthy and safe environment for work and life,
prohibit child labor, discrimination, forced labor, punishing employees and a series of behaviors.
Respect employee’s wish to join the labor union, comply with the labor law requirements, and
strive to provide employees with growth space and opportunities for learning and exchange,
organize regular annual medical examination of employees, and do a good job in occupational

disease prevention.

3. waEWR ARSI, %4, HAREIMN TN EL, AW EHS 8118 %

EMRITAR. WIFZEH RN, WEZEEHAR, RS ORRARIEE, Biikisg,

s

TREIHER R RAL B, vtk 2 fe i 2 23R R i S5 R S5 -

Safety and environmental protection: As a pharmaceutical company, safety and environmental
protection have become the top priority in our work, and our company has set up EHS department
to manage safety and environmental protection work. Follow the principle of safety first, build a
safety management system. Adherent to the concept of green and low-carbon environmental
protection, prevent pollution. Do a good job in energy saving, emission reduction and waste
disposal, and provide safe and environmental protection products and services for the society.

4y BORAH: EN— KA. RO OR AR, AT T8 A 2 4l

M AR, BERIRRS O T A BORFIAEA™ i, b EARE RS, FERRT
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BT RN, HEBh ) SR R

Technological innovation: As an innovation-driven, customer-centric company, we are committed
to creating value for customers and society at the same time, but also actively explore the
development of green chemical processes, technology and product manufacturing, decrease the
consumption of raw materials, reduce the negative impact on the environment, promote the

company's green transformation.

5. BBl BT BIREESOR B9 =7 AL 2 SR ANl WA R H R _EidR
W, A EERKIERA IR, DBk AR,

Voluntary Acceptance of assessment: We voluntarily accept social responsibility assessment
activities from third-party. If the company violates the above commitments, the company is willing
to take corrective measures according to law and gradually improve the system.

1.4 & TAEHBE Social responsibility strategy

NORE AN 2 TR RE L, A F) g B1UZ S DT g s HARFIRLRY, 2 BEA pp
N AL 2 SUEMT] RRER T T LA, Pl iRz g e it o Mg KA st Al 57 e
RIS, T AL A AN 2 R AT RFEE R R

EH

In order to ensure the effective implementation of CSR, the company's senior management is
responsible for setting strategic objectives and planning, managing and coordinating the company's
social responsibility and sustainable development work, so as to ensure that the company's
operations can bring positive impact on the society, the environment and stakeholders, and thus

promote the sustainable development of the company and the whole society.

1.41 XAV EEEF B TH HIE Responsibilities for enterprise managers and

employees

R 2G4 ML MR ST A A B Sr, REA A SHEAN . BN RE, fRfE5 T

Pharmaceutical enterprises should establish a people-oriented concept, care for enterprise people,
respect people, pay attention to people's education and development, and protect employees' labor

rights and interests.

1.4.2 SR FIEAERI B 54 Liability to creditors and partners

X AL A AR DT A AL R SR R AN B, A BB A ME . AR XA
PTEMRR, SRS A TEIKrE, TEARGEHE, TR A — P RS E T IR e s S AR AR A 5%
AN /\Hjiﬁo
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For the enterprise's partners, including the suppliers and sellers, the enterprise is in line with
cooperation, mutual trust, the sense of responsibility to others, to form a stable partner, promote
each other, so as to form a stable and loyal strategic partnership, common development.

1.4.3 #:&15 F 51:42 3 1E Social credit and legal responsibility

1B AT A 25 RER DU, BON“E &M . SPE M BLFIR I R LAl

Advocate and abide by the responsibility of social credit and laws, and become a conscientious
enterprise with "strong commitment, good faith, and law-abiding."

1.4.4 X & A 2BV ) 5T4E Responsibility for social welfare undertakings
TENEATFRE AL, MWRA RHRA 2. PIRS 5t &EESRIDUE, WAL AR

M EHBFEEED . WU HE FAIREF . RIEA 2B HE RSB

As an organization with economic ability, enterprises should have the responsibility to return to
society and actively participate in social charity activities, such as raising social welfare funds,
supporting social cultural and educational undertakings, paying attention to vulnerable groups in
society, and providing social help.

1.4.5 SR HREF4E Responsibility for social resources and environmental
protection

AFAH S TIRE BT, PRy ARSI AN e HE I B &

Advocate the rational use of social resources and the concept of protecting the ecological

environment and energy saving and emission reduction.

15 P& A X F IR Bl 5 g i Stakeholder identification and

communication

A2 AR T B A S SR E B EE D . AR RBEEERETIA. MR 5
T N BUR Rt H G AT XAEE, it ol SO R AN 2SR AR JE

Stakeholder communication is an important part of corporate social responsibility management.
The senior management leadership of the company conducts two-way communication with
employees, customers, suppliers, government and social organizations in an all-round and multi-

angle manner to promote the continuous prosperity and development of corporate culture.
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FA TR 23 A0 ST B A oy At 2 SRR R AR, B 2R IRETT 3, nes 5 A i
FHSRTT B Va8, S T ARAN RN A 5 PR sR S, B BRNE AR s MR R AR, TR
JEILR, BERKREST1, SRR MR, SRHERE P RFSIR .

We take stakeholder communication as an important part of our corporate social responsibility.
Through various channels and means, we strengthen dialogue and communication with
stakeholders, timely understand and respond to the demands and suggestions of all parties, build
harmonious stakeholder relations, form development consensus, gather development forces, jointly
solve development problems, and cooperate to promote sustainable development.

EZ S CRSY PSRN

Multi-channel communication with relevant parties.
1.5.1 MV % T Enterprise employees

RTFM HRessl SEM. BE~EMHL. B4, 8%

Employee handbooks, skills training, brochures, promotional videos, publicity boards, theme
meetings, etc

ANV SCAERI R REERUI 3BT R T NHRER I

Corporate culture training, job skills training, new employee induction training
ZRTHHF AT, WBEShie. B

Old staff with new staff, internal learning exchange meetings, department meetings, etc
SN oA SN L

Telephone, enterprise wechat, E-mail, etc
1.5.2 & Customer

JUE B AR E A RS, L E M REAEAATEE . S

Advertising multimedia publicity, service hotline, corporate official website, telephone/video

communication, corporate Vvisits, etc

1.5.3 LN 7

Bz % WR/HAE ., B WE

Site visits, telephone/email communication, corporate visits, etc.
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1.5.4 BUF

TARCHR. ST Mk, AmiEs. EERES

Work report, visit guidance, corporate website, public welfare activities, charitable donations, etc.
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—. ft&F4E Social responsibility

2.1 2 FTEEITIE N Performance of social responsibility

AFESIT BEREFER, SRR ENETHE25E, WL E. 2adrm. Bk
R, R 9730 E GEMNEL W E A TREFRR, NPl B RtEZ Sa@msbbls, M™%E
AT 2 RER [ 55 MENBEZ Ak, WEISRARZS I, AT, sxibs B ST
PSRRI, SCRFREE R, MEM S AN, BRBAAH BRI DA

While committed to its own development, the company also actively fulfills its social
responsibilities, honest and trustworthy, safe production, occupational health, protects the
legitimate rights and interests of workers, meets the development needs of employees, provides
more suitable employment opportunities for jobseekers, and strictly fulfills its the obligations to
promote social benefits. As a pharmaceutical company, our company adheres to the concept of
protecting the environment, saving resources, and sustainable development of green chemistry, and
supports charity, keen on social welfare, the pursuit of scientific innovation and technological

progress.

2.2 BRZFEIERRIP Protection of shareholders' rights
PN ATE. AT R EN, JEt e, A/ M2 2 R, PRUEVA I8 IR IE
s, J7 R TTE M AR A . HE)

The company adheres to the principle of "fairness, justice and openness" and ensures smooth
communication channels through meetings, telephone/network conferences and other measures to

facilitate communication and interaction between investors and the company.
QUENE, EHRR, Bl

Create value, return to shareholders, and contribute to society.

2.3 53 T E3R3P Protection of employee rights and interests

2.3.1 BOV{B B 5224 Occupational Health and Safety

® {RfitZ 4 T /EINIE Provides a safe working environment

O3] T SIS o B A R 2 A R BEAT YA TR, IR SRR T T E A . Rl
B=IT R A FIEATORAG, BUEERERI GRS B aE I, 2 AL A TR

8
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The company regularly identifies and evaluates the risks affecting the health and safety of
employees, and accepts the supervision and inspection of relevant departments. The company is
evaluated by a professional third party, targeted protection and preventive measures are formulated,
and regular medical examinations are organized for employees.

HATCA L T RGEM 4=, BOARRE BRI S BE,  HAEA 7 I A X RN 2~ by
B B2FMORRIMNERR A KL, A& TS, A i®, mESERAS, §F
EWHIEBIE S, BT ARR. i T 1SO 45001 HRMV i BEA ZRIAIE. 2024 4508 7] A K AEATAT
S BRI Af RN 22 AV AT N, R HIUEATBUG T, A R4S TAEM ST H
iV

At present, a system of safety production and occupational health management rules and
regulations has been established, and warning signs, emergency rescue methods and escape routes
are posted in the production and office areas. Equipped with fire equipment, rescue equipment,
such as emergency medical boxes. Fire drills are done regularly every year to prevent problems
before they happen. The company has passed ISO 45001 Occupational Health System certification.
In 2024, there were no violations of occupational health and safety laws and regulations, no
administrative penalties, and no work-related fatalities.

B T EHS Byl A EHS fiffl, DS 3 TR 473t 1 AR A R A 22 2 R . 5o
A Al S EN D FCE YN AN i DNAE NIVAST L VPN 2B

Monthly EHS training and EHS newspaper are conducted to provide employees with a better
understanding of occupational health and safety issues. Develop and establish a group of trained
first responders, firefighters and emergency responders.

JeVF 1 L B OB BE Pay attention to the physical and mental health of employees

WRATHE, SEEFREEE, ATRMEEY. BRRERAREK, &8 5RIE,
PFTLL S8, IEED A RIS, SO B T, FCTRIE S, o LIRSS, Bsei iy
SHRGRIRE, AR BB IR 54 T T B A B TR (R 5, 6 B THR S, 405
[ AR

Making sure employees happy is just as important as being healthy. The company provides fitness,
recreational facilities and rest areas, and regularly holds group activities such as basketball games,
tug of war and sports meeting to encourage employees to exercise, release work pressure and
improve work mood. Establish a sound labor protection system, according to the nature of the
position for employees to distribute tooling and necessary work protection supplies and provide
employees with a spacious and comfortable office environment.

® ONyJi{E R TEEy, MBYEE KR, il R TARIRFN, A AR

In order to facilitate employees' commuting, additional shuttle buses and routes were added to

facilitate employees' commuting and reduce carbon emissions.
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2.3.2 3| 5 f& Training and development

ATIRFTEIIA4 . BB KEBOR, PRGN T —BEME. RiG. VEAF LR
FIFHAMLE], 78 AR LR, iR RE. ATFEES (HAERE) , RER TREE
. 2024 SEAEHTHHEE 51 N.

The company pays attention to the platform to attract talents and borrow wisdom development
policy and has scientifically and systematically formed a set of standardized, flexible and suitable
for the company's actual employment mechanism, fully mobilizing morale and seeking common
development. The company strictly abides by the Labor Contract Law to protect the legitimate
rights and interests of employees. The company hired 51 new people in 2024.

MRS — K TFRA, 5B TR M ACRIR R, AR RO A e
PIHHRAT A TG T, R T A T SO AL (3 . IR T8, a2 b, 4Tl
SR, B HRFRER, SO 2L R . 5 RTF AL AL . A
BHE, SRMATS SN 2024 SIS SISNEEIER VG 5.8 TT70, WAHRAFHHE
A2 HAEF

From the first day on the job, according to different positions and responsibilities, new employees
will have different personal training plans, annual training plans and company-level training plans
to ensure that they understand the company culture and business information. According to the
training needs, through online, offline or practical operation, participate in different courses
training, training effects are evaluated. Conduct special training on business knowledge weekly.
Encourage employees to participate in external training according to business needs. There is total
spend of 58000CNY for personal certification eg.special operations certification.

BT R TR RIHLE], vk R THE R . AFFEANT. AIE. SHEPEN, e
1 H. 7 BRRTRACEF . FRAFHBRBEN S, FES R R TRE. 2024 £ 15
82 N, ¥k 18 No

Establish post promotion and post transfer mechanism, pay attention to staff career development.
Adhering to the principle of fairness, justice and reasonableness, the company provides promotion,
job transfer and salary adjustment opportunities for employees in January and July every year,
focusing on talent selection and employee development. In 2024, 82 employees were promoted,
and 18 employees were transferred.

TEFMA R, BTSRRI . AR 2 DR S H AR A, PRI A T
EVER S . AFAEFIH BRI, TR —4 ., LA HOR (KA B SR, T
BER . BRI HAENSE . ARSI E WS DAL, ST S5 R R TR 25 2
Jih, e EL5R HH TR A Sl it o

We improve the compensation system, establish a competitive incentive system, fair social
insurance and other compensation and welfare systems, and protect the legitimate rights and
interests of employees. The company's welfare system includes two days off, five insurance and

10
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one fund, year-end bonus, technical (post) allowance, high-temperature subsidy, work-related
injury condolences, and various holiday benefits. The company will issue additional bonuses
according to business performance, personal performance, contribution value and other factors,

and set up incentive measures such as outstanding contribution award.

2.3.3 M 5438 Listening and communicating

SN VRE AN RS o AR EANIR T00E BSAR AT DO VA8 . A W] SR R T kS

RBLFAR 8 F I8 S TR P I 1) A e (e SR B RIS tnss B RA B /7. 3K
Bt A s B R P S, T AR A L R RAE AT A ST LI AT Y

Establish communication and feedback mechanisms. Including but not limited to we-chat, email
and face-to-face communication. The company encourages employees to speak freely, identify and
raise problems and suggestions about the company's operations. While promoting feedback
mechanisms, it also strengthens teamwork. The implementation of these measures in the course of
business operations can further monitor and address any violations of corporate culture and values.

NEWOL T BB g, HTETTARAMEITZ B EE) . PE. 2024 FIBATIE 107 73
AGIES T IARIE Y bS8
The company sets up the funds for team building which is used for the interaction and cooperation

within and among departments. In 2024, a total of 0.107 million CNY was costed in team building.

The company encourages employees to participate in these activities.

2.4 M E PIEE RFF Rights and interests protection of suppliers and

customers

MR PO B R, W RN AT A IR VRl AR A T BN AT B

SETH AN RE TR B BT FADRIWREAT A A%, e N A 2. R RS R
I SR 7 BB A 2278 2o

ik,

Impartially evaluate suppliers according to the supplier management system. Do not default or
pressure payment. Help suppliers to make corrections, improve the supply capacity and quality
management level. We strictly monitor the procurement and safeguard the interests of suppliers.
At the same time, the intellectual property rights and honest business terms are clearly defined in

the contract.

NEIEE AR BE— AL, 3RS T GB/T 23001-2017 Rl 23006-2022 P45 4L IE &8 B4R ZIA
AW e 3 R AR SHLE], B AT ARSI R, NEER 6 K I 55 S R8s

5BV A SRR R, et BNV R DO ORRE . R ks RS TT IR B ERIR
THRIH A, WS EINFE AR MRS, BRI, B LA, Fladt=.

11
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The company attaches great importance to the integrated construction of supply chain and has
obtained the GB/T 23001-2017 and 23006-2022 certification management system certifications. It
constantly improves the procurement process and mechanism, establishes a fair and just evaluation
system, and creates a good competitive environment for suppliers. Establish strategic cooperative
relations with important suppliers, promote the supplier's improvement and transformation in the
concept of supply security, quality, price and service, identify with the company's management and
procedures from the concept, form a consensus, complement each other's advantages and share
benefits.

N ARSI BAT AR, KAy G, DORESUN I S B SVER G . [RIIN A4
B &L, Bt pE A M T A, SEPLEE. I Ih. HEAT OIS, TR
TR, AR RAEIRAA I 5 55 . T mIR . R 63 T AT R I S I
W WHE N, AHREENBER 4 AR A EE R IS 2024 SE BT 7 LB, BORBENE RIX A
(5] PR e ML TE A RS, 0 A2 1 IR

The company strictly abides by and performs the contract, settles disputes through friendly
negotiation to ensure the reasonable and lawful rights and interests of suppliers. At the same time,
we give full play to our own advantages and assist suppliers to solve production and process
problems to achieve common progress, sharing and win-win. Promote open bidding, implement
sunshine procurement, and put an end to shady practices, commercial bribery and improper
transactions. All senior management and procurement staff have special anti-bribery and anti-
corruption training, and relevant training materials are shared with all employees in the company.
Special training has also been carried out in 2024 to ensure that different business ethical risks are
addressed and compliance requirements are met.

AvEEEEEY . N AR, P ARSI, R R
Al 3 b 5515 B S S AN T VA I S

The company communicates with suppliers on development strategy, corporate culture and
business information through high-level visits, supplier audit, telephone communication, network
communication, technical exchange meetings and other forms.

P £ AR RTIAT Galv BRIl e Fl XU BE A B A W) & L 5505 30,
REH.

All employees who are above the supervisor level shall sign the Non-Competition Agreement. The
risk management Department of the headquarters shall supervise all business activities of the

company to ensure compliance.

SRR HAT A N ﬂﬁﬁ,“%%ﬁ&ﬁ%&,ﬁﬁ%W%%E%ﬂﬁﬁ@m%
it b, BRSO E B 24 (RIS , 2l ISO/EC27001:2022 15 B %4
FRAR ZANFIE TS o

Information protection. Implementation of strict internal management processes, the use of

advanced technical means, in compliance with relevant laws and regulations and standards to

12
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ensure information and data security (including trade secrets, etc.), has passed the
ISO/IEC27001:2022 information security management system certification.

Mk a. RAZZEPEAS, FNIEEETINE, RPWNBMAGLE, H5E N TR
R, RS b3 =07 PRAE SR % A 2

Network security. Protect networks and systems by encrypting communications, developing
internal processes, and hiring professional third parties to ensure data security and management.

VB 2. WRAR BRI 2, WE VT RIBURAN 4%, B U5 i 8l KU R VE L

Physical security. According to the classification of posts and regions, set access rights and access
control, and specify the activities and scope of visitors.

BEERS IR A LR B ZAMRH R, Bk RSB hIFE . @ Sde 2 e, B
MFRAEHEAT AR T, RN RS

Organize information security-related system training for all staff twice a year and require all staff
to attend and take the exam. Conduct regular internal audits of data security, management and
processes, and issue internal audit reports.

KR BB E L & R AT P A B B2, SEBLANRBUE B e IR U AT RE AR LR
BUAT 9, VRO RS, 8 RO T Bt o SR ISR, RIS X R AN R SRR A3t AT G — M8, d8E
FARICANKIR Lo 2024 20 TR R AR5 RR P BUH R A PRI 2] 45

The Intellectual Property Department manages intellectual property through contracts and internal
management systems. Regularly search and identify possible infringements, assess risks, and
develop countermeasures. Procurement of genuine software, and unified supervision of the use and
download of software to avoid infringement of intellectual property rights of others. In 2024, the
company did not have any litigation and disputes related to intellectual property rights.

2.5 BRI EAFRFE LR Environmental protection and sustainable

development

MG T2l A A R “gh2e, W2 ME B TG R L SRR A2 Al
TR ARAT P 7K HT R PR B2 5 I o285 A2 K BT R S SN BE /K [ SR IV #E it P R /K B0t
PP fRTE . B B SOE I FAIRRERE ™ it o B S7 5835 R PR 2 A HE R 3 T /K I s
M TEEENR . HOR ISR 080 A R VAR = X PR 5 e, I 1 RS R TBUR )
BT BR. ot

Bellen Chemistry Co., Ltd. Yantai always committee to the social mission of low carbon

environmental protection and resource conservation. Strictly implements the water and electricity

management system, strengthens the assessment of hydropower consumption, increases the
consumption of hard water recycling and utilization, and does a good job in the maintenance of

13
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electricity and water facilities, equipment and facilities to use low-energy products. The
establishment of a sound management system including waste treatment, sewage discharge, the use
of chemical principles and technology from the source to reduce and eliminate industrial
production of environmental pollution in order to reduce the discharge of waste to the environment,
so as to save resources, green chemistry.

AR B AR 2022 SEAEBRE AL 2 2026 SEAE IS H AR, B 2021 SERRHERL
NEEE, & 2026 4 E A EBREERE (Scope 2) 2021 FEIRD 5%. 2024 £EAFLE
A% 1) o PR T R R R RIS T H bR AT T .

CO; emission reduction target: Set a short-term emission reduction target by 2026 with the
approval of the management in 2022. Based on the carbon emissions in 2021, the carbon emissions
per million output value in 2026 (Scope 2) will be reduced by 5% compared with 2021, In 2024,
the group adjusted its goals when it reviewed and developed its environmental sustainability policy.

2021Total 2022 2023Total | 2024Total | 2021Metric 2022Metric 2023Metric 2024Metric

Cco2 Total Cc0o2 co2 ton/revenue | ton/revenue | ton/revenue | ton/revenue
emission co2 emission emission (Scope 2) (Scope 2) (Scope 2) (Scope 2)
(Scope 2) emission | (Scope 2) (Scope 2)

(Scope
2)

9350.28 11169.85 | 10755.39 9144.24 4452.51 4407.98 4058.64 4903.08

Tons Tons Tons Tons Tons Tons Tons Tons

INFEIHESL EHS #8177, 1EsP RV R AN 22 vk ity l, J8IT ISO 14001 I35 BIAA RNIE,
FUIIE R AR EANEE . 2024 4E AT R R TS AR DGR AT A, Rl
PUATATAT BUL ST

The company has established EHS department, which abides by occupational health and safety
laws and regulations, and has passed ISO 14001 environmental management system certification,
which has been effectively applied to the company's management and operation. In 2024, the
company did not have any violations of environmental and related laws and regulations, and there
was no administrative punishment.

SIHERAIEREERT APP, W TG, HEAT AR, WG . B4 BT IgRT,
Yot R R M. BT, ARSI g

Introducing training software and apps to reduce offline training, paperless training, and reduce
paper use. Before purchasing equipment and facilities, priority should be given to energy-saving

facilities. Real-time monitoring of energy consumption during operation.

ity 2024 FERIRFM GBI, AR SR TAEHE TEEREF AR, IR
WIR, R R CRFTATIE. 180 AR, AR &HHE ekl
R AR A RO R, TR DU B H AR SEBL
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In conjunction with 2024 Find waste and rationalization suggestions activities, the company
encourages employees to find waste of resources and energy in the daily work process and put
forward improvement plans. Support resource-saving, clean and sustainable business models. Each
department of the company makes energy saving plans and reports the implementation progress to
the head office every six months, and the engineering department is responsible for supervising the
realization of the goals.

2.6 AF2YF1E4T Human rights and fair operation

AT PR S SR, T FLE RS T R R, AR, T T
PRUTRIR IE 458 S AT . A RIRHAER AT AL S0 7 Y B 1, PR S = iEAT d il AR
AR 2024 A TRRIURIL, AL 4345 SIS RIVFA.

The company not only strictly abides by the relevant laws and regulations, but also has established
an internal management system to prohibit corruption, bribery, fraud, monopoly and unfair
competition strictly. The company conducts internal audits of all operations annually and engages
third parties to conduct audits to ensure that the audits are fair and independent. In 2024, the
company did not find corruption, unfair competition and other integrity-related disputes and

lawsuits.

2.7 A FRE W Social welfare undertakings

FEIEEAT NI, ST AR 2 AR IEE NG, SR EL RIFRIR R KA
N SCRFTH, AEERE . BAE A SRS RN E A S, RN e E S B Sk,
i 3 TR, PASEBT S 2 54 2 B I A 3l

/|

In terms of ethical behavior, the company abides by social ethics and business ethics, and
establishes good relations with relevant parties. In terms of public welfare support, our company
regards "charity, education and social construction" as key support areas, while senior leaders
actively take the lead, ordinary employees warmly respond, and actively participate in various
social public welfare undertakings with practical actions.

RIEHFNILE. ArDvRERRRE, NEBRKHREAEEE. 25 FE R
JUEEREZIH , FEZNGUHEIR 2 [ BN R, B THITH &, kb IIsa — e
NS RTINS

Focus on education and children. In order to promote the development of colleges and universities,
the company donated education funds to Qingdao University of Science and Technology.
Participated in the "Hope House" childcare project, take the initiative to claim and donate 2 "Hope
houses", committed to helping poor children, so that they can have a good learning and living

environment.
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Bt a AT, SEI S RIERRE. 2RI,

Sponsors public welfare activities. Sponsor social basketball games and football matches every

year.
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=. Bz’ EEH Efficient operation and management

3.1 B L ETE Continuous optimization of management

N I B EDR, B IR BN, SATHEF S MFESMAEEYETE K
i, SRARERE . W RRYE AL S A e, W OREE IR SRR 2L . BTEA 5%k
WA, AFAEATECRE I H R GOERE T, WIH 25 A S e %, AR
AT AP A 2 5 A 2 RN XU T AT T, 3T 3E ol S AR 2 XU R T, AW Sl ) RRE R -

In accordance with the requirements of modern enterprise management, the company follows the
corporate governance norms, implements the management and control system of the board of
directors, the Board of supervisors and the management team, and strengthens the standardization
and institutionalization of decision-making procedures and rules of procedure. Make sure the
scientific, standardized and professional level of major decisions. In the process of making
investment project decisions, the company comprehensively considers the economic,
environmental and social impacts of the project, and carefully conducts researches on both
corporate interests and social effects. Create a win-win situation for enterprises and society, and
continuously achieve sustainable development.

32 A TF A HE MIEIER Corporate governance standards and

transparency
LA, AFMKYE (AFRE) « GEFRE) A RIEEEIAREE SRR, 3t
BT AnFER) , EEENAHEN, EEICRALHIRE.

In recent years, in accordance with the requirements of relevant laws, regulations and normative
documents such as the Company Law and the Securities Law, the Company has further amended
the Articles of Association to improve the corporate governance structure and improve the modern
enterprise system.

3.2.1 AR5 AR K< Shareholders and General meeting

N FEREFAIE TR KU, IR R OR 2 A T AL AT AR B

The articles of association of the company clearly stipulate the rules of procedure of the
shareholders' meeting to ensure that all shareholders enjoy equal status and exercise their rights.

17
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322 B ZR Controlling shareholder

P F IR AN R 2R B PR B B A 43 T I =) I oS S A P 8 iR B, A &
A RILEB AR . AFERBR S AFEN R B W HURANY 555507 A B
The controlling shareholder of the Company does not directly or indirectly interfere with the
company's decision-making and production and business activities beyond the rights of
shareholders and does not harm the interests of the Company and other shareholders. The

controlling shareholder of the company is independent from the company in terms of personnel,

assets, finance, organization and business.
3.2.3 EH 5FFE < Directors and board of directors
N R A IR AR RUE AR P IR E T, SEE RS I NEN N R AT A IE R A 7] 3

RERTRIE ;& 7 B REN B 2 UG R A B AR s

The company shall select and appoint directors in strict accordance with the procedures prescribed
in the articles of association, and the number and composition of the board of directors shall comply
with laws, regulations and the articles of association. The articles of association give clear
instructions on the rules of procedure of the board of directors.

3.2.4 5 5= £ Supervisors and the board of supervisors

A EHESRE ML, A RTINS T S FIH A i U BN GBI A T A

The board of supervisors can independently and effectively exercise the power of supervision and
inspection over directors, managers and other senior management personnel.

3.2.5 R 521 R AL #H] Performance evaluation and incentive and constraint

mechanism

AT NS = S BN G SO AR AERIRR T, AR SR O, I R AH R L
et X GUE N AMPATTEE B MVaAite, I R RSN AT

The company actively establishes performance evaluation standards and procedures for senior
managers and makes corresponding modifications and improvements in time according to the
implementation situation. The duties of senior managers shall be further standardized and detailed

and announced to the public in a timely manner.

18
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3.2.6 F|zitH5%# Stakeholders

WIFIZEAH DGR, AFIRE R B E AR AL, AER SR A RE MEERR], I
SRR G 1E, SRR AR RS R

The company can fully respect the legitimate rights of creditors, employees, partners and other
stakeholders, and actively cooperate with them to jointly promote the sustainable and healthy
development of the company.

HRERAM GEAROCHE , FATREEALIX . By BERRE . R SN S AN O 2 [ AL, 3,
HEBLN B 2 5HER AR, FF AN R [R G VR o T BEAFAE (1 1)

We respect human rights among external stakeholders such as communities, customers, suppliers
and shareholders. We engage in promoting respect for human rights in our supply chain and work
with interested parties to address issues that may exist.
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M. 84558 Summary and prospect

2024 4F, AFEBMEERAIF LZE, AP Bk, SEILEEL S PO RE KRR, FAL
BasTrRe, SCBLR R R RE, JE IR TR RS i KA, B AR R M A m gk, il T
CIE=Ri0)5%

In 2024, the company continued to in-depth study of technology and production technology, to
achieve rapid and stable growth of the main business at the same time, pay attention to the
protection of rights and interests, to achieve sustainable development, to maintain the maximum
benefits of employees, and actively participate in public relations and public welfare undertakings,

and made gratifying achievements.

2025 4FFA TR LS i i) TAR RS BEAN 55 FORSEIIAIE, SRS it > 5 A, IF R
BRIV RIS, TERAEE KRR RS RIFEIR, AWresE s d it st E
BARER, ABREARETH S ITUENE 5, eSS SRR a7 VIR 522
Wi, ANIAEEE A 7] A B AT A 2 SR RS 2 A ad Foll, SEILE &5 it 2 SR

In 2025, we will continue to accept the supervision of all sectors of society with a fuller working
attitude and a down-to-earth enthusiasm, and while grasping the development opportunities
brought by the pharmaceutical reform, completing business development and expanding the scale
of enterprises, constantly improving the construction of the company's social responsibility
management system, and constantly exploring the focus of effectively fulfilling social
responsibility. Strengthen communication and exchange with partners and other stakeholders, so
as to promote the company to better fulfill social responsibilities and support social welfare
undertakings and achieve harmonious development of itself and the whole society.

20
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F. SRIC S Performance Summary

CSR 52 5 L4 43 #7 A1 32 22 KPI/ Importance analysis of CSR practice and key KPIs:
AT T RIS ERA G — WA, R I 2 SEE T Ak () n] 3R 8 e Ak 2> 520 58
KEZE, GHTESAWPREEENMAME T, WMol fEENRT.

The company has a unified understanding of good social practice, which is essential for the sustainable
development and social impact of the company, helps to build the brand reputation and credibility of
the company, and attracts customers, investors and employees.

RIFFEEE R R A RIE AT R 425 T, ABUBCRAVE BN AL RRAR 1A AR XES, #fRE
R, 38 Sl IR DA T M o

Sustainable environmental practices and good labor, human rights policies and management reduce
social and environmental risks for businesses, ensure compliance and avoid potential negative impacts.
A AIE, BB PUH TAEM SRR e A TR R A AR ), WSl AI R B
A

A fair, just and harassment-free work environment enhances employee satisfaction, loyalty and
motivation, and attracts and retains talent.

R BOTETEAT AN AT 5 2 Al A Fee )k At ) Ay 132 i vy Aiolb P 2R T S R O
Good ethics and business behavior are the foundation of enterprise development and the key to improve
enterprise reputation and recognition.

2024 £ F % KPIVL & 2024 Main KPI summary

KPI Result Note

2023, 2022 FXTEE 2021 AR HALAE
Ik/b 8.8% A 1% T HE IR, 2024 Bk
Heooa e GuRl 2) AiX 4 FF51K,
(BRI 52 AR IR BE oM P B L, &
J 3P HERR SO 9-10.1%
Compared with 2021, the carbon
emissions per unit of output in 2023 and
-10.1% 2022 decreased by 8.8% and 1%
respectively. The total carbon emissions
(Scope 2) in 2024 were the lowest
among these four years. However, due
to the impact of the external
environment, the output value
decreased, resulting in a carbon
emission reduction of -10.1% per
million output value.

BRSO R (U H 2)
CO2 reduce (Scope 2)
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e M AT IR

Business ethics training rate

100%

ANRATAER

Misconduct behavior case

AN RATNZEREA OB, SR,
AAIEXAE, AR BT AMRIE S F)
ABFZE PR, BRAVE, BRERSE
Incidents of bad behavior reporting
include discrimination, harassment,
unfair treatment, use of child and forced
labor, improper conflict of interest,
fraud, money laundering, etc.

NI S5 TR WM A

Confirmed cases of corruption

Fg w1l A G S A5
Feedback from the survey on social
dialogue

Acceptable

2024 A R TARGRALXT 244 29K, Wi
AT 388 N, WAGFEART T
TERREE, ARFIAIN 51K Fe S5 I 1))
1.

In 2024, the employee representative
social dialogue hold two times in a year,
covering 388 employees, including but
not limited to communication on work
environment, welfare and personnel
development.

A AR e 22 A T AT S 5t
Feedback from the survey on Employee
Health& safety

good

2024 4F 388 44 1 T, RIFHEIREL
109945 %, HEK 8 /M

R R RFT LREE 9,
L —fix EHS H4F, 2kl r LB =
fE CRBUKRTED , 6 iR ZEFA.
2024 388 employees, 109,945
cumulative days of attendance, 8 hours
per day.

During the year, there were 9 incident
and near miss happened. There were 1
general EHS incident, 2 medical
treatment incidents (without loss of
working hours), and 6 attempted
incidents.

ARG PREG I A St
Feedback from the survey on working
conditions

good

Fb—4R G 388 N, GHEEITIREG
MTA BT IR K o

Five insurances and one fund cover all
388 people, including medical insurance
and industrial injury medical insurance.

b Jee A IR 2 1t
Feedback from the survey on career
management &training

good

2024 FERERERI, w AR 98 IR,
FLELINZ) 16900 ANk NFHFA L.
T 12 9%, FEERIINZ) 52 NIk i
ML BRIl 186 Ik, FLEFIL
22901 Nik; LZHAHL: 71k, 893
AR AFEEEsl: 44 9%, 5164 N
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Ko AMBEEII 66 NXo

2024, internal training, safety training
98 times, a total of about 16,900 person-
times; Personnel Department: Training
12 times, a total of about 52 person-
times; Quality Department organized:
186 trainings, a total of about 22,901
person-times; Process Department
organization: 7 times, 893 person-times;
Production Department organization: 44
times, 5,164 person-times. External
training 66 person-times.

ZREME, AR
Feedback from the
diversity/discrimination & harassment

survey on

Acceptable

2024 40 388 N, LT 79 N
i L 20.4%
hEmRERE Lk 6 44, Lt
1.5%,
RTDERGE 4N, BRIEANS A
By 2024, it has 388 employees and 79
employees

Account for 20.4%

6 women in middle and senior
management, accounting for 1.5%,
The employees are 4 ethnic minorities
and 5 people with disabilities

ks WERBEER D L AR 200352 3 RAF 4 5
Note: Survey result classification: 1. Unacceptable 2. Acceptable 3 Good 4 Excellent
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