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Anti—fraud, Anti-bribery and Anti-unfair
competition Management System
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No.1 in order to strengthen the standardization and institutionalization of
corporate governance and internal control, prevent fraud, bribery and unfair
competition, earnestly maintain the good image and reputation of the company
strengthen the long—term early warning mechanism of corporate governance fraud
bribery and unfair competition, and protect the legitimate rights and interests
of the company and shareholders, according to the Anti Unfair Competition Law of
the people’ s Republic of China This system is formulated in accordance with the
company law of the people’s Republic of China, the basic norms of enterprise
internal control, the supporting guidelines of enterprise internal control, the
Interim Provisions on the prohibition of commercial bribery and other relevant
laws, regulations, normative document requirements and the provisions of the
articles of association, and in combination with the actual situation of the
company

Bk AFEEEWIESE E G R R IR RIEME KRN IE 255 445 1%,
SRR A AR AR 2 AN 2R O SR B IS AN IE 258 94T, SO AR R A ] B AN



P
I@e’len SRS BELLEN-GMNT-SOP-008. V02

RN VLR LA ] 44 LB 2 m A 2 T el 55 BRIk Akt E g I I e 2 AR N SAANAZ 5
X553 T AR DA R A T e FT IS B i g M5 53 i BRI N, DLSEBLSR S 4
DU A A TR 25 1T H B 2 7] [RREZE L 16 2 =) P 968 St P 2 [ I I AT A

No. 2 The company attaches great importance to the control of anti-fraud
anti-bribery and anti—unfair competition in all operation and management
activities, and prohibits fraud, bribery and unfair competition that harm the
interests of the company and the public interest, especially the employees and
relevant personnel of the company, as well as business partners who conduct
business in the name or for the interests of the company, By bribing national
staff, employees and agents of the counterparty and other subjects and
individuals who may use their power or influence to influence the transaction,
in order to achieve the purpose of obtaining competitive advantage or other
improper interests. The company also prohibits reverse bribery to the company.
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No. 3 The purpose of anti—fraud, anti-bribery and anti—unfair competition is
to standardize the professional behavior of the company s directors,
supervisors, senior managers and general employees, so as to enhance the
compliance awareness and perform compliance responsibilities of all employees,
and strictly abide by the national laws, regulations, rules and other normative
documents and company rules and regulations on anti—fraud, anti-bribery and
anti—unfair competition, Establish a good professional ethics and code of
conduct of integrity, self-discipline, diligence and dedication, effectively
prevent and deal with potential compliance risks, and prevent acts damaging the
interests of the company and shareholders.
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No. 4 The compliance requirements of anti—fraud, anti-bribery and anti—unfair
competition are as follows: the company and its personnel should adhere to the
principles of professionalism, transparency, integrity and fairness in the
process of engaging in business activities, and strive to establish and improve
the compliance system of anti—fraud, anti-bribery and anti-unfair competition,
implement and implement effective control system, and crack down on all frauds
and acts that damage the interests of the company and the public interest
Bribery and unfair competition. The company and employees shall strictly
restrict their respective operation and management behaviors and job behaviors
to ensure that their behaviors meet the following requirements:
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(1) Abide by national laws, regulations, rules and other normative



P
IE)ellen SRS BELLEN-GMNT-SOP-008. V02

documents on anti—fraud, anti-bribery and anti-unfair competition;
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(2) Comply with high standards of business ethics, as well as professional
ethics and codes of conduct recognized and generally observed in the industry;
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(3) It is prohibited to offer bribes directly or indirectly to national
staff, employees or representatives of business partners, agents and other
people who affect transactions, or promise, participate in or authorize the
provision of bribes in order to obtain unfair competitive advantage;

(V0D ZE R F AR a2 BRI [F) R R i 52 T s

(4) It is prohibited to ask for, obtain, agree to obtain or accept bribes
directly or indirectly;
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(5) It is prohibited to carry out intermediary acts to achieve bribery,
including but not limited to introducing, delivering, or assisting in the
achievement of bribery in any other way;
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(6) It is prohibited to engage in fraud and other acts of unfair
competition that harm the interests of the company.
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No.5 This system is applicable to the company and its wholly—owned
subsidiaries and holding subsidiaries.
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Chapter II Concepts and forms of Anti—fraud, Anti-bribery and
Anti—unfair competition
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No. 6 Fraud refers to the abuse of power or breach of duty for personal
interests. Fraud that damages the interests of the company refers to the
improper behavior of internal and external personnel of the company to damage
the interests of the company and shareholders by means of fraud and other
illegal and illegal means in order to seek their own interests. In any business
activities of the company, the following fraud is prohibited:
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(1) Accepting bribes or kickbacks;
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(2) Transfer transactions that can make the company profitable under
normal circumstances to others or themselves;
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(3) TIllegally using the company s assets, embezzling, misappropriating and
stealing the company s assets:

CIY) 23 7] D R AR R 28 5 T TS s I A AR £5 555

(4) Make the company pay money or bear debts for false transactions;
(T W B FE RS 5 S0

(5) Deliberately concealing or misrepresenting transactions;
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(6) Divulge the company’ s business or technical secrets;
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(7) Engage in any form of profit-making activities in the name of the
company for himself or an interested person without authorization or in
violation of the contents of the authorization or after the expiration of the
authorization;
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(8) Engaging in commercial competition activities with the company without
the approval of the company;
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(9) Taking advantage of his position to seek benefits for himself,
interested parties or others;
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(10) Using the loopholes and defects of e-commerce technology to damage
the interests of the company;

() Hi e 5 TS A AR AT 09

(11) Violation of the letter of commitment of integrity and self-
discipline of employees;

(P HoAh 5w R 25 R 23T N
(12) Other fraudulent acts that harm the interests of the company.
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No. 7 Bribery refers to an act of unfair competition in which cash, valuables
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or other benefits are offered, promised, paid, demanded or received directly or
indirectly in the name of rebates, promotion fees, publicity fees, labor fees,
reimbursement of various expenses, provision of domestic and foreign tourism and
other names for the purpose of obtaining business transaction opportunities. The
following bribery or reverse bribery is prohibited in any business activities of
the company:
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(1) Giving cash or articles to the other party’ s unit and its relevant
personnel in the form of supplementary gifts in violation of regulations;
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(2) In the name of donation, obtain trading, service opportunities,
preferential conditions or other economic benefits by giving property;
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(3) Providing commercial sponsorship or tourism and other activities that
violate the principle of fair competition;
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(4) Provide various membership cards, consumption cards (coupons),
shopping cards (coupons) and other securities;

(1) RfEERE. IEEW

(5) Provide houses, cars and other items;
() ST A Zi A ;

(6) Provide dry shares or dividends;
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(7) Give or receive property or other benefits through gambling and in the
name of promotion fees, publicity fees, advertising fees, training fees,
consulting fees, consulting fees, technical service fees, scientific research
fees, etc;

O\ Hofthids Sy AL I B S I AT

(8) Other bribery or acceptance of bribery in violation of laws and
regulations.

L) e IEH LG R AT (10— MR Ml 238 S ALIE A& T A6 iR I s AT

(9) General commercial banquets and gifts for the maintenance of normal
commercial relations do not belong to the bribery mentioned in this article.

BINF AELFSRIBRE TS TERRT, BEIMEEH S 0 & Ema
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No. 8 Unfair competition refers to acts that disrupt the order of market
competition and damage the legitimate rights and interests of other operators or
consumers. The following acts of unfair competition are prohibited in any
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business activities of the company
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(1) Confusion behavior refers to the behavior of pretending and pretending
to be the name, trademark, quality and origin mark of other operators or
their goods, so as to make people confused and misunderstood
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(2) False propaganda refers to the act of using advertisements or other
methods to make false or misleading publicity on the performance, function,
quality, sales status, user evaluation and honors of commodities, so as to
deceive and mislead customers.
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(3) The act of infringing trade secrets and illegally obtaining,
disclosing, using or allowing others to use the trade secrets of the obligee
through improper means.
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(4) Slandering goodwill, fabricating and spreading false or misleading
information, and damaging the business reputation and commodity reputation of
competitors. Slandering other people’ s goodwill may form a negative evaluation
of other people’s enterprises, goods or “bosses”, so as to compete for and
expand their own market

B=EF kAR, RIEBERALESRFHRT ST

Chapter III responsibilities and division of labor of Anti-
fraud, Anti-bribery and Anti-unfair competition
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No.9 The management of the company shall be responsible for the occurrence
of fraud, bribery and unfair competition.
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No. 10 The general manager’s office is responsible for establishing and
improving the anti—fraud, anti-bribery and anti—unfair competition system.
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No. 11 The internal audit department is the leading organization and main

responsible organization of the company s anti—fraud, anti-bribery and anti-
unfair competition work, responsible for the guidance of the company s anti-
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fraud, anti-bribery and anti-unfair competition behavior, and continuously
supervise the anti—fraud, anti-bribery and anti—unfair competition work.
Specifically include:

(=) RRFMRIEHE. NS S A IE 258 G 284 TAE

(1) Accept reports of fraud, bribery and unfair competition;
(=) HREMRRAE;

(2) Organize the investigation of cases;

(=) HALMEWNIHFFERE. EFaRl

(3) Issue handling opinions and report to the management and the board of
directors;
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(4) Carry out anti-fraud, anti-bribery and anti-unfair competition
prevention publicity activities.
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No.12 All employees shall abide by the company’ s code of conduct, code of
ethics and national and industrial laws and regulations. If any fraud, bribery
and unfair competition are found, it shall be reported to the internal audit
department of the company through proper channels

FIE PRSI

BT=% ATEFWEEEN MBS, Bl R, R F A IE 2554+ 4
WS EE, AR (EART) 7.

No. 13 The company advocates the corporate culture of honesty and integrity
and creates a corporate cultural environment against fraud, bribery and unfair
competition, including (but not limited to) the following ways:
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(1) The management insists on setting an example, takes the lead in
complying with laws and regulations and various systems and norms of the
company with practical actions, and establishes and improves various
systems.
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(2) The company s anti-fraud, anti-bribery and anti—unfair competition
policies and procedures and relevant measures shall be publicized or trained in
various forms within the company to ensure that employees receive training in
relevant laws, regulations and professional ethics

(=) B A TAEA T HH TAEMZE ST Tl 28 s ik A N R~ 5 R AT,
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(3) Encourage employees to abide by the law and discipline and conduct
honest and ethical behaviors in the company s daily work and business, and help
employees correctly deal with interest conflicts and improper interest
temptations in their work

PO R AR TRRE . M B S AN I 24 5 4 AR B LA 4 332 75 5 Aol B 2
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(4) The company’ s anti-fraud, anti-bribery and anti-unfair competition
work system shall be widely informed in appropriate forms to the stakeholders
who have direct or indirect business relations with the enterprise, including
external stakeholders (customers, suppliers, regulators and shareholders), and
the relevant information and requirements of the company’ s anti—fraud, anti—
bribery and anti-unfair competition work shall be transmitted to them.

(F) AT ERE RIS AL B A5 R, 1) KR TRMNRFRREHEE, 51K
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(5) Publicly disclose the handling results of major fraud events, so that
employees can fully understand the harmfulness of the event and take a warning

(XD 2 R SRl R ANE AT AR AR AT AT Se A BB 44 3540, JFR SR AT I 28
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(6) The company encourages real name or anonymous reporting of unethical
and dishonest behaviors, and rewards those who provide valuable reporting clues.

FOE B EREAELTHFREENER. AR, ®E

Chapter V reporting, investigation and reporting of fraud,
bribery and unfair competition cases
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No. 14 The company encourages real name or anonymous reporting. Employees and
social parties with direct or indirect business relations with the company can
report the information of actual or suspected fraud, bribery and unfair
competition cases of the company and its staff through reporting telephone, e-—
mail, letter and other channels.

ZE4R LG 13520809781 HL7-HE4E:  windy. feng@bellenchem. com

Reporting telephone: 13520809781 mail box: windy. feng@bellenchem. com

JEEHE: RTINS X ARRRAT 10 5Bt 9 S 4%

Mailing address: Building 9, courtyard 10, Linhe street, Shunyi District,
Beijing
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No. 15 If the informant suspects that the anti fraud, bribery and unfair
competitin events involve senior managers, the informant can report the events
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directly to any executive director. The board of directors shall appoint
appropriate person / Department / set up a team to investigate the incident
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No. 16 When the internal audit department of the company organizes case
investigation and needs to interview and consult the materials and data of
relevant personnel and departments such as finance department, personnel
administration department, board office and general manager office, relevant
personnel and departments shall cooperate. The internal audit department has the
right to copy, copy and take photos of relevant documents, materials and
physical objects
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No. 17 For real name reports, the internal audit department needs to feed
back the investigation results to the informant after the investigation is
completed.

FBAE BE. WEEAEIZHTANTEER. A

Chapter VI accountability and remedial measures for fraud,
bribery and unfair competition
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No. 18 Investigate relevant responsibilities, including leadership
responsibility and direct responsibility.
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(1) Leadership responsibility refers to the responsibility that the
management personnel with corresponding leadership authority should bear due to
dereliction of duty and oversight within their supervisor or work scope,
resulting in fraud, bribery and unfair competition, resulting in information
distortion and concealment of losses.
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(2) Direct responsibility refers to the responsibility that the company’ s
managers and their related personnel should bear for directly operating or
participating in relevant decisions within their scope of responsibility, or
instructing, instigating, forcing, conniving at and shielding others from fraud,
bribery and unfair competition, as well as failing to perform or correctly perform
their duties, resulting in the loss of the company s assets, distortion of
information, damage to reputation, etc.
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No. 19 For employees who are proved to have fraud, bribery and unfair
competition, the company shall be held accountable according to the
seriousness of the circumstances, the attitude of admitting mistakes and
repentance, and the amount of losses caused to the company; If the act
violates the law, it shall be handled by the judicial organ according to
law.
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No. 20 After the occurrence of relevant cases, the company shall take
remedial measures in time, and evaluate and improve the internal control of
the affected business units.
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Chapter VII Protection and reward measures for whistleblowers
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No. 21 All personnel who accept the report, register, approve or are
responsible for the investigation and handling of fraud, bribery and unfair
competition cases shall be loyal to their duties and keep secrets. It is
strictly prohibited to provide any department and individual with the
relevant personal data and report contents of the informant; If the case
handled has an interest in himself or his close relatives, he shall
withdraw.
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No. 22 If the informant believes that the staff accepting the report has
an interest with the informant, which may affect the objective and fair
treatment, he has the right to request the head of the internal audit
department or his upper supervisor to withdraw. If the situation is true, the
relevant personnel must avoid it.
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No. 23 If the informant is retaliated for the reported case, the
informant can complain to the internal audit department. After investigation
and verification, if retaliation exists, relevant personnel shall be
investigated for responsibility
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No. 24 Those who disclose information against regulations or retaliate
against informants and investigators will be dismissed and their labor contracts
will be terminated. Those who violate the law shall be transferred to the
judicial organ for handling according to law.

B TRFK BMEMFEELBIN, AN T LIE 242K

No. 25 If the reported case is verified to be true, the informant shall be
appropriately rewarded.

FN\E K N
Chapter VIII supplementary provisions
BN A2 A H BGE I JE AR RGIAT .

No. 26 The system shall come into force after being deliberated and approved
by the board of directors.

FEo Lk ARG H RSN R,

No. 27 The general manager’ s office is responsible for the interpretation of
this system.
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