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1. HH

N T ESIIRR B Ak S, W 2w A (E AT AS SR, ORAIE 23 5 A MR 2 A DR 3E A a, f2 BE A
BB RS, AWRTHELE B, Rl e A B

This policy is formulated to establish a common corporate culture, clarify the values and basic principles
of the company, ensure the rights and interests of internal and external stakeholders of the company,
promote the construction of corporate compliance and sustainable development, and continuously
improve the corporate image. This policy is formulated.

2. JE

RBEUFEH T Bellen s A K1

This policy applies to all Bellen companies and departments..

3. X

NA

4. IR%K

4.1. f =& ¥ )2 Top management:

411 Z5IF3CHREARBUR, MR w RIS AL SR 557 T A AT ATEFEBUOR — 3.

Participate in and support the development of this policy to ensure that the Company's strategic and
business decisions are consistent with its labor, human rights, and ethical conduct policy.

4.1.2 LA HR AR I A E 31 e 2 4% 24 w0 T R R A 7 A S Ot o

Organize the internal or external teams to regularly review the companies' compliance and
implementation of this policy requirement.

4.2 2% /M N $/GM office and HR

421 BEL, HlE. 5L AR AT RNIEE BRI e AT .

Drafting, formulating, Labor, human rights, conduct and ethics policies and reviewing them regularly.
4.2.2 HIEITHRI, 1A R TAZRBORRIAZ IR, PR ER 51 T 7 # IR 5T 2 /) AR i

Develop a training plan to communicate the core principles of the policy to employees to ensure that
employees understand their responsibilities and company commitments.

4.2.3 EEIFHEARAT SECRE ARKIIBF, BRI AR, JERIBGE S ERE .

Manage and investigate any complaints related to policy violations, ensure timely and fair handling, and
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take appropriate corrective action.

4.3 %#1714 5t A/Responsible person of each department

4.3.1 WIRABSRAE AR TR IE N 7870 15

Ensure that this policy is communicated and fully complied with in the department.
4.3.2 BV FRAHRBR R B, B OR BN A TEXS £

Assist in handling relevant complaints to ensure timely and fair treatment.

4.3.3 WHIRABURAEIRT THLIA.

Ensure that this policy is communicated in the department.

4.4 71 T./Employee:

4.4.10 BINCAMRBERAMREF, 7870 T EARSTE, IR ™% E T

Actively learn the relevant policies and procedures, fully understand the relevant responsibilities, and
commit to strictly abide by them.

4.4.2 3T RIAER ST T ABUAT B G300 ) AH < E T BT 2840

Report violations found of labor, human rights and ethics to relevant departments.

5. B¥s/Goals

5.1 fEREMZ 4 Wb TAE TSR A%, £ 2030 4, UL T FA%08 0 8.

Health and safety: Reduced the incidence of workplace occurrence rate.. Annual lost time incident number
will be zero by 2030.

5.2 $Em i TIARSFATHE L, 2 2030 4, IAFIGE 53 i R8I & AR S IR 72 85% LA E.

Improve employee satisfaction with working conditions and achieve a positive feedback rate of more than
85% in the annual employee satisfaction survey by 2030.

5.3 fim A LK MAL S E B, HEADT 2 K
Increase the number of social dialogues between employee representatives, at least twice a year.
5.4 POVAJEER, R TEIRTRIERSR, 2 2030 £ 535455 80%LL L.

Career management, improve the coverage of employee training programs, and ensure that the
participation rate reaches more than 80% by 2030.

5.5 % 2030 FINAM. TEEEARFMWBFMALE, BFEET. a5 FEME, TEM, AAFX
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Rrefh, ZFERIEA, BIREAMVEEM, TRGAEE I, TR REM, ERELTHHT, £
BEAe AT e T A

By 2030, there will be no complaints and incidents of adverse human rights and ethics, including zero
incidents of child labor and forced labor, zero incidents of discrimination, unfair treatment, zero incidents
of harassment, zero incidents of fraud and fraud, zero incidents of corruption and bribery, zero incidents
of conflict of interest, zero incidents of unfair competition, and zero incidents of suspected money
laundering or money laundering.

5.6 RMEZ LM ENE, % 2030 4, $2THAF LM R TS AR 20%.

Promote diversity and inclusion. Increase the proportion of female employee in the company to 20% by
2030.

5.7 AT, WAVKIELE 2033 FFEAEREA Bellen S SCIL4EAE T B AR, 4EE T B AR S LA N
100%

Living Wage: We are committed to paying living wage across the Bellen Group by 2033, with 100% of
staff receiving living wage.

5.8 AMEAZIAIRIT AR, & 2030 25 KTl 2547 AR AER R ET I 53 T F - LEAMI T 85%.

External Human Rights Issues, by 2023, more than 85% of employees participated in the training of
human right issues within pharmaceutical industry.

6. BUEMZK#E/Policy and commitment
6.1 71 T & FERI 44/ Employee health and safety
6.1.1 SR ALRF VLA T WARAE I B . 15048, DA DR 03 L CARPREE M 24

Provide facilities and equipment that comply with laws and regulations and industry standards to ensure
the safety of employees' working environment.

6.1.2 il E I PATIER 5 L M BUR AR, OREE 53 TAE TARS i i 2 A AR

Develop and implement health and safety policies and procedures to safeguard the safety and health of
employees in the workplace.

6.1.3 SRt ERGEE YIS, LA AR 5 XU A S

Provide the necessary training and protection to reduce work-related risks and accidents.
6.1.4 VLB SN TR, DANDSHE R B .

Establish an emergency response plan to deal with potential emergencies.

6.2 L{E4F/Working conditions



X495 Doc. No.:

P Bk BELLEN-GMNT-Policy-001.V01
bellen POLICY

W HG Page: 5/8
=] Bellen 5T, A, fTOEEHER
Title Bellen Labor, human rights and ethics

BELLEN-QMS-TML-001.V01
6.2.1 Wi PR IEABF N AIRE A ) B, E045 32 WY 10 T B 4 A AR A T

Ensure a fair compensation and benefits system, including transparent wage structures and benefit plans.
6.2.2 AT I TARRAE, By IEBAAIAST- 254 £

Provide fair treatment at work and prevent discrimination and unequal.

6.2.3 SCHF LAE SR IG T4

Support work-life balance.

6.3 57 1.2k #&/Labor relations

6.3.1 AT EONLE I VI RIS, DAMERE A T 5 5 B 2 2 (8] A R0 18 .

Encourage open and transparent communication channels to facilitate effective communication between
employees and management.

6.3.2 HE G TN, AR T2 AR .
Respect the rights of employees and the right to organize and join trade unions.
6.3.3 @il 7 TARTR AL 260 136 SR b 53 T 1) DR 28T i)

Encourage social dialogue among employee representatives to deal with employee confusion and
problems.

6.4 BRL A= £ % 2/ Career Management

6.4.1 IRMEEEIIM AL N2, DU S TG

Provide training and development opportunities to promote the professional growth of employees.
6.4.2 KM~ RFHISECR, BiIEBL, JF30F% ott.

Adopt fair recruitment policies that prevent discrimination and support diversity.

6.4.3 Jy i Tl 52 ORI AN B S TP L2

Career planning and promotion opportunities for employees.

6.5 # T fil5538 57 5)/Child Labor and forced Labor

6.5.1 JATREEE 1L & TASRIES7E), FEfE M RECRAIER .

We commit to prohibit child Labor and forced Labor and to develop relevant policies and procedures.
6.5.2 ATt B S IS L, #ifR Bellen &2 RIAFEIELD TS5,

We implement monitoring measures to ensure that no illegal workers are involved in Bellen companies.
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6.6 £ Joik. A FAHI{L%/Diversity, equity and inclusion

6.6.1 JAIE ) T Z e M B AR VA, SiA R 50 R TAE 5580 .

We are committed to building a diverse and inclusive corporate culture that encourages collaboration and
exchange among employees from different backgrounds.

6.6.2 TANHEREAL, WIRHEARTRR. KO, S . k. RS, iRA Tl MfrE.

We eliminate discrimination, including but not limited to race, color, religion, gender, disability, sexual
orientation, etc., to ensure equal opportunities and treatment.

6.7 #MEB A 25 A 5%/ External stakeholders
6.7.1 AT EAX . &/, R BRSNS e 2 AL

We respect human rights among external stakeholders such as communities, customers, suppliers and
shareholders.

6.7.2 BAEPN S SHES ARG, I 55T LIRS VR o ] BEAFAE K 1)

We engage in promoting respect for human rights in our supply chain and work with interested parties to
address issues that may exist.

6.8 S Ji& WA % /Anti-corruption and bribery
6.8.1 FATAEXI A I EAT AR 2 S ORI AT Ay, Tl 72 [ Ik 2 [ Bl 35 & 3l v

We absolutely prohibit all forms of corruption and bribery, whether in domestic or international business
activities.

6.8.2 M LAMRIAZE . BRI BUNE 2B HAL S N s A5 (4 i AR AT s CR s (el dn ek
34T

Employees shall not offer or accept any form of bribery, kickbacks or illegal payments to customers,
suppliers, government officials or any other person or entity.

6.8.3 FTA ALY KA B B i sl AU i P A A /) K

All gifts, hospitality or sponsorships must comply with applicable regulations and internal company
requirements.

6.9 [y 1LF 23 1 5¢/Prevent conflicts of interest
6.9.1 53 T 20Uk G 15 23 ) B 55 1R 587 A2 52 o B 7 R M) 2 4 R
Employees must avoid actual or potential conflicts of interest with the Company's business decisions.

6.9.2 KA R 53 LA SUE LR ) R Z0TT B E BB T AT IR, DUECRIDUE 24 (1058 BRI D
Jiti o
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Employees who have conflicts of interest have the responsibility to immediately disclose them to their
superiors or designated departments so that appropriate management and resolution measures can be
taken.

6.10 K VE/Anti-Fraud
6.10.1 FATE 1 T 05 IbAHT S ir A T IRVEAT A, BFEEANR T EHRM G E. #AkSid %%,

We are committed to preventing and combating all forms of fraud, including but not limited to
misrepresentation of financial information, manipulation of business records, etc.

6.10.2 PN HB IS 12 I AR R PSR L ANGES, LA AR U A IR VRS 30

The internal regulatory control system is established and maintained to prevent and detect potential
fraudulent activities.

6.11 J ¥t/ Anti-money laundering

6.11.1 A VR IE 7 i SOURARIEIN, IEB T PR RS, B A &) B M sh A2 5% sh i Akt &
FE o

We are committed to complying with all anti-money laundering regulations and will establish anti-money
laundering processes to ensure the legality and compliance of the company's financial flows and trading
activities.

6.11.2 A BRI R ST AR, DLTR ARG P A 1) 19235 3

The internal regulatory control system is established and maintained to prevent and detect potential
fraudulent activities.

6.12 XA~ IE 4554+ Anti-unfair competition
6.12.1 A F BAp s se e 5], A KEUEMA IE Y EHF B, SR RERL. BRI s F5%.

The Company adheres to the principle of honest competition and will never take any unfair means of
competition, including false publicity, malicious destruction of competitors, etc.

6.12.2 FA LKA OR 1T 3 38 S35 ST SV A TE P AR e
We will ensure that competitive activities in the market comply with regulatory and ethical standards.
7. 2R F1EYFWhistle-blowing and complaints

7.1 A F AR N SR B T A B A BCRIIAT Sy SAFRRA LR 7~ 7] ia 2278 % Bellen B &L
20 HR 28R A1)

Any individual or organization within the Company has the right to whistle blow and complain to the
General Manager of the branch, the General Manager office of Bellen Headquarters and HR if they find
violation or deviation from this policy.
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7.2 BAR AR TG ARE AL, AR e E R aEE, (HART AR %,

whistle-blowing and complaints can be made through wechat, corporate emails or letters, but are not
limited to the above methods.

73X TN, R HADANEE, BiEREIT R SRR ALESTBOT Al AN H: o AP HRIR R

For whistleblowers, prevent the protection of their personal information and prevent retaliation and
oppression. Ensure that whistleblowers are treated fairly in performance evaluations and promotions.

7.4 BRAREANOZ P SO BT &, R B RSB 28RN . WA IR AR e B el
i S 21 1E

The reported incident shall be investigated by an independent group of the organization, and the results
of the counter-investigation shall be fed back to the whistleblower. If this is the case, corrective measures
and corrections should be made.

8. 2 HRAIA R 3/ References and related documents
NA

9. ffi/Attachment

NA

10. R4 [ 88/Version history

fRAS | AR H BAT N A2 o J A

01 2024 £ 01 HO5 H | #rictt NA




